President’s Report

EXCESSING UPDATE

Asl writethisarticle, we
arepreparing to host our Regional
Coordinator Bill Sullivan at the F.
Myers P& DC wherehewill be
answering questionsonthe
upcoming excessing event for the
Ft. MyersP&DC. We are
constantly getting questionson
how many employeeswill be
excessed.

Thebeginning number was
58 employeesbut webelieve this
number hasand will continueto
drop. Wedo not anticipatethe
number of excessed employeesto
be anywhere near 58, but we need
to bewary of what management
will try todo. Thanksto Bill
Sullivanfor takingthetimeto stop
by and visit with our membersand
answer their questions.

RI-399 I SSUES

Last November, asmany
of you know, themail handler’s
local president signed astep 2
settlement with the plant manager
whichtook work away fromthe
clerk craft and gavethework to
themail handlers. Thiswork was
taking flatstubsand placing them
inthe proper GPCsfor dispatch,
whichtheclerk craft had done
sncemovingintotheFt. Myers
P&DCin1991.

Thissettlement was
improper andillegal duetothefact
that al three parties(APWU,
management, and themall
handlers) haveto beapartinany
settlement onwork jurisdictional
issues. SincetheAPWU had no
ideathat the other two parties
wereinvolvedinthisunholy
aliance, the settlement they made
wasillega. Thesettlement said:

“Thepartiesagreethe
mail off thechuteby theFSM 2
will be spread by mailhandlers
until theremoval of the 1000.
When the oper ation changes
thepartieswill reconveneto
discusstheflow of thenew
operation.” Theagreement was
signed by Plant M anager
DorindaK ohlun and local mail
handler’spresident Tom
Saniec.

The FSM 1000 was
removed over 8 monthsago. Since
the APWU was not asked to

attend thetwo parties
reconvening, themailhandlers
continueto performthiswork. |
assume asecond secret
agreement wasmade.

Theloca mail handler
president cameto me about a
month ago asking that we
continuethefriendshipwe vehad
for yearsnow. It did not even
take himamonth to go behind
my back and send an e-mail to
management trashing me, caling
me*“unprofessond” whichtotaly
disappointed me.

Themail handlers
expected theAPWU toliedown
and allow themto continueto
come after our jobs. They have
been very disappointed. We
expect them to become even
moredisappointed inthecoming
months. TheAPWU just last year
stopped themail handlers
receiving hugemonetary
Settlementsclaming that the
APWU wasperformingtheir
work. Themail handlersmade
the mistake of showing meastep
3 settlement wherethey made
thousandsof dollarson clerks
doing mail handler work. |
decidedtoinvestigate.

When | found that the
grievancewasnot correct, |
contacted management and
asked themto begin consulting
theAPWU on crosscraft
violations. | guessthat mademe
unprofessiond to point out that
theAPWU should become
involvedif themail handlersare
clamingthat wearedoing their
work.

Themail handler’sunion
iswell awareof our clerksbeing
under thethreat of excessing at
the Ft Myers P& DC. Someone
posted onthemail handler’s
union officewindow anAPWU
Western Region NBA (Omar
Gonzalez) letter concerning
excessingin Fairbanks, Alaska
wherewithholding of jobsfor
clerksand maintenance
employeeswasfor 3000 miles.
Alongwiththis|etter wasamap
and acircle of 3000 milesand
writteninredink was
“Withholdingin China?’

Last month, onceagain
thelocd president of themall
handler’sunion put in arequest to
viditat least two officesinLee
County seekingtofindwork in
those officesfor mail handlers.
Thistimetherequest wasgranted
by the Ft. Myers postmaster.

Thetiming of thesevidits
to the stationsisnot coincidental.
Thelocd mail handler’sunion
understandsthat thelocal APWU
isnot only fighting RI-399issues,
but also excessing, station
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consolidations, stand-by time
fagficationandtheNationa
Reassessment Process. They are
Seeing an opportunity to come after
us, whileso muchisaready onour
plate. Make no mistake about it,
any attempt themail handlersmake
for getting work in our stationswill
be met with mgjor resistancefrom
theAPWU. THEY WILL NOT
WIN!

Itissad when oneunion
hastofight for itsjobsagainst
another union. Itistoo badthey are
not using their resourcesto helpus
instead of continually stabbing usin
theback withtheir actions.

Asfar astheRI-399
issues, | have asked our Regional
RI-399 Committee Chairman Billy
Woodsto look into the delays of
awarding thework. We need
answersduetothefact that
excessing isnear. Weneed to
know theresults of the RI-399
prior to any clerk being excessed.

| haveinformed |ocdl
management that | am not goingto
ask our membersto hold their
grievanceson RI-399 issues.
Management hashad 3 monthsto
render decisonsonjurisdictiona
work. If you seeamail handler
doing clerk work, you havearight
tofileagrievancefor every minute,
hour and day they continueto do
thework.

STAND-BY TIME
FALSIFICATION UPDATE

Asmost of you know,
management at the Ft. Myers
P& DC had beenfasifying clock
ringsby placing employeeson
stand-by time (Operation 340),
whileemployeesweredtill working
intheir sectionsor tellingthemto
swipeto operationssuch as
training and then swipingthe
employees badgeswithout their
knowledge. Through thegreat
work of our local union stewards,
we caught management. We
shared what was happening with dl
of the plant employeesinvolved
and they gave usstatements. After
sending theinformation out to other
locals, | decided that contacting the
OIGwasgoingtobealost cause.

| decided towriteour
Suncoast Digtrict Manager David
Patterson and acouple of hisstaff
membersa ong with oneof our
NBAsBob Bloomer toinform
them of what washappeningin Ft.
Myers. | offered proof of the
fddgficationif they wantedit. |
received an e-mail back froma
district manager (Eric Chavez) who
asked meto send theinformation |
had. | dsoreceived ane-mail from
Bob Bloomer asking meto send
himtheinformation aswell and that
if my allegationsproved to betrue,

(continued on page 3)
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Thepledgeof dlegiancewasled by
JoeAvila

ROLL CALL OFOFFICERS

FeicdaGluhareff parformedtherall
cdl of officers. Inatendancewere
SamWood, JoyceKdly, Fdicia
Gluhareff, DawnHofer and James
Sommers. JoyceKdly madea
moationto excuseKethMcGeeand
LynneCram. Themotion passed.
Mickey Szymonik satinonthe
executiveboard meeting for Keith
McGee,

MAPREPORT:

A moment of Slencewasobserved
honoringthememory of Charles
Glennon.

NEW MEMBERS:

Robert McCarthy and Dorothy
Kantaris

EXECUTIVEBOARD
MINUTES:

FdidaGluhareff read theexecutive
board minutes. Discussed were
cugtodid casuds. Mickey Szymonik
will befilingagrievanceonthisissue.
Addressed wered sothe RI-399
issuesandthesubject of mail
handlersspreadingmail onthe
workroomfloor.

SECRETARY —
TREASURER'SREPORT:

JoyceKdly madeamotionto
accept thesecretary/ treasurer’s
report asprintedinthe Eagle sEye.
Themotion passed. FeliciaGluhareff
read thetreasurer’sreport. Sam
Wood checked into our executive
board’scell phoneaccount.

He contacted Sprint and saved us
$100amonth. | also discussed
aganwhether weshouldget rid of
our 1-800 number. Theresponse
wasanovewhdmingyes.....s0 off
itgoes. Wearedtill looking for areas
to cut back.

September 17 and seehow it works
out. Theoption of going back to 2
daysper 6 monthsisstill open.

REPORT OF CONVENTION
DELEGATES

None.
REPORT OFTRUSTEES:

They wouldliketo schedulean audit
for September 17™.

COMMUNICATIONS:

SamWood read throughthis
month’scorrespondence. All are
invitedtodosoaswdl. Someof the
topicswereKarenD’ Angelo
sending Samaletter tdlinghimshe
got 10 and ahaf boxesof
grievancesscanned andondisc.
(Bigjob).

L etter from President Burrusasking
themembershiptocdl their senators
and opposehill S.1507. If passed,
thiscould greetly harmour
bargaining power and thegrievance
procedure.

SartingAugust 13", thenationa
APWU will matchthe$10theloca
givesasanew member Sgn-up
bonus
Maintenanceclassactiongrievance
to bearbed in November.
LindaMunginwantsto get together
withtheunionregardingasocid and
recreationfund and committee.

UPDATE OF GRIEVANCES:

By thetimethispaperisout, Bill
Sullivanwill havecometotheplant
and answered questionsinamesting
regardingexcessng.

OLD BUSINESS:

None.

NEW BUSINESS:
Wediscussed how to bettlestation
closings. DaveGrantandLisa

Grisvoldarevery pro-activeinthis
area.

Oetailed?

RI-399issues. clerkshavearightto
filegrievancesconcerning thisissue.
Weknow how importantitisto
preserveour jobsnow withtheNRP
processand excessnginplay. Paul
McAvoy madeamotionfor the
membershipto support Samina
|etter to besent out.

(Theletter waspassed around for
each member toread a themeeting
first) Themotion passed unopposed.
Dawn Hofer brought up theissueof
themold betweentheplagticand
ventsat plant. Theunionwill be
workingongettingthisissue
resolved assoon aspossible.

LABOR-MANAGEMENT:
None.
GOODANDWELFARE:

Thewinner of the COPA 50/50
drawingwasJm Sommerswho
won $58.50. Thetotd nettedwas
$117. Hetook his$5 back and
donated theremaining $53.50 back
to COPA. Samasodonated anice
shirt fromtheHouston Loca tobe
raffled off withthe COPA tickets.
Thewinner of theshirt wasPaull
McAvoy. Thewinner of the
attendance award of $20was
WayneNichols. Hedonated the
$20winningsto COPA. Thename
drawnfor themember’sincentive
awardwasLynne Cram. Shewould
havewon $50 had she been present.
Thepotwill goupto$70at thenext
medting.

ELECTION OF OFFICERS—-
DELEGATES

None.
LEFTOVERS

Morediscussonsongations

possibly dosng.

Lotsof VOE surveysturnedin.

Morethan half donated their $5

bounty to COPA.. Keep thoseVOE

surveyscomingtotheunion!
(continued on page 3)
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Secretary-
Treasurer’'s Report

An Injury toOneisan Injury toAll

(continued from page 2)

ROLL CALL OFOFFICERS

FeicdaGluhareff performedtherall
cal of officers Theresultswere
recorded.

NEXT MEETING:

Robert Nowall movedto havethe
next meeting on 9/20/2009 a the
unionhdl & 9:30am. Themation

passed.
ADJOURNMENT:

Robert Nowal | moved to adjournat
11:25am.

President’s Report

(continued from page 1)
someone could get disciplined or
evenremoved.

Theinformation wassent
onaMonday July 27, 2009 and
by Friday July 31, 2009 our Plant
Manager (DorindaKohlun) was
detailed to the Southeast Review
TeaminMemphis. LindaMungin
from the Tampa P& DC hasbeen
detailed asour acting plant
manager. The Suncoast District
dsodidinvedtigaiveinterviews
for someof the Ft. MyersP& DC
SUPErVIsors.

Thanksto Bob Bloomer
for gettinginvolved and helping us
inthisgtuation.

EMPLOYEE SURVEYS

All thatl cansayis,
WOW. | can’'t believetheamount
of employeesurveysthat were
sent to theunion officelast month.
Obvioudy, most of you agreethat
management cannot betrustedin
thenext round of negotiations.
They have used these surveys
againgt usin past negotiations.
With next year’ snegotiations
looking difficult, many of youare
looking to keep them from having
anunfair edge.

| am al so happy that most
of you elected to donate your
$5.00 to COPA. COPA fundsgo
towards making surethat the
APWU'svoiceisheardinthe
politica arena. Employeeswho
have donated to COPA will get
credit for doing soand will so
get credit on our web site
www.swfloridagpwu.org.

Sam Wood
President

Recently, management
walked 3 of our co-workers off
thefloor claiming thereisnowork
avallablewithintheir medicd
restrictions. Theseemployees
wereinjured onthejob doing their
job asthey weretrained.

Repetitive movement
injuries could happento any one of
us. These employeeshave been
workingwithintheir medica
restrictionsfor years. They are
productiveworkersand have been
an asset tothe USPS. The NRP
process has absolutely nothing to
dowith the safety and welfare of
theinjured employeeas
managementclams.

Thereisnothingfair about
thisprogram. Itisused for one
purpose and one purpose only: to
get rid of employeesworking with
restrictions. TheNRP processis
just achopping block to reduce
work hours. Thisisacowardly
and sinister way to reducework
hours.

Thiscould happento any
oneof usat any time. Weadl
perform repetitive motion jobs. At
any time, any of uscould be
injured asaresult of these
repetitivemotions. Sodon’t think
that thiscould never happento
you. Don’'t think that these
employeescould not performtheir
jobs.

Oneemployeeisa
window clerk who hasbeen
recognized month after month for
top saesinther office. Whois
goingtofill those shoes? To add
insult toinjury, management cannot
even own up tothisegregiousand
cruel act. Management instructed
theco-workerstotell the
customerswho ask wherethe
employeewent totell themthey
retired, rather than tell themthe
truth that management decided to
get rid of them becausethey had
limitations

Thesevaued employees
werenot evengiventhedignity
and respect they deserved. There
was no party, no thank you for
their yearsof service, noneof this
for thesefaithful employees. They
weretold to empty the contents of
their lockersand turninther
badges. Thenthey were escorted
out of thebuilding asif they were
commoncriminas.

Theunionwill continuetofight this
injustice. Brothersand sisters, we
areinthefight for our livesright
now. We need to save our jobs. It
isupto each of usto preserveour
work. Do not sit back and allow
supervisors, carriers, mail
handlers, or RCAsto perform our

work. I have heard in someof the
stationsand branchesthat they are
so short staffed that thishas
becomeadaily occurrence.

Folks, we need to know
that thesethingsaregoing on so
wecanfiletheappropriate
grievances. You arenot goingto
get additiond staffing unlessthe
unionintervenes. Thereisno
excusefor anyoneother thana
clerk to be performing clerk work.

Management clamsthere
isnowork availablefor our injured
brothersand sisters. Perhapsthere
iswork availableat one of your
offices. If youthink thereiswork
for aninjured employee, pleaselet
usknow sowecanlook intoit.
Thereareaso clerkswhowill be
excessed from the plant. We need
toidentify any work availableinthe
stationsand branchesthat could
accommodate an excessed
employee.

Thereisabsolutely no
excusefor anyoneother thana
clerk to perform clerk work. We
need your help. Don't be afraid of
retdiationfromfilingagrievanceor
writing astatement. Theunionwill
protect you. M anagement cannot
retdiateagaingt you for writinga
statement or filing agrievance. If
they try, wewill takethe
appropriateactionto stop themin
their tracks. Help ushelp you.

During my 22 yearsof
postal work | have seen several
hair-brained schemes, but thisnew
“sacurity” systemthey hadingalled
hasgot to be by far the dumbest |
have ever seen. They havelocked
employeesout of theMDO office.
Why???7?1 have been unableto get
anyoneto givemeareasonable
explanationfor this.

Recently, asupervisor
passed out. Employeestried to get
help but they could not get into the
MDO officewherethetelephone

but they wereinno hurry to open
thedoor to find out what was
goingon.

Youwouldthink that
management could havefigured
out that therewas something
wrong. Apparently, our
supervisors missed that training
session. Fortunately, an employee
had acell phoneand called 911,
but someone needed to be outside
to escort the paramedicsinto the
plant. Everything turned out OK
thistime.

Employeeshave accessto
thetraining room, but not the
MDO office. Management could
have placed the security sensor on
thewall exitingtheMDO office
and leading to thefront offices.
However, thereisno security
sensor leading to the hallway
exitingthetrainingarea All
employeeshave accesstothe
traning area.

Itishardtofigureexactly
what they aretrying to do.
Redidticdly, theemployeecould
enter through thetraining room,
exitintothehalway andgo
around to the back entrance of the
supervisor’scubiclesand enter.
That door isusually propped open
todlowairtoflow. If
management isattempting to
securetheir perimeter, they failed.
But they did manageto keep the
employeesfromtheAED and
telephones.

Management said they are
going to movetheAED fromthe
MDO office. Well that isone step
forward. When?Hopefully, we
will not havethe need for theAED
inthemeantime. Onthegood
Sde, thesecurity system does
include camerasintheparkinglot.

Hopefully thiswill keep
our carssecure. There have been
numerous cars broken into and/or
damaged soitisabout time

andtheAED are. Therewere management did somethingto

employeesbeatingontheMDO discouragethis.

officetrying frantically to get help.

A supervisor wasingdelooking at JoyceKély

theemployeeslikethey werenuts, VicePresdent
Lxggg ...AND

MOVEMENT WE
DIVIDES... CONQUER!

R
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Does Management Care About Your Safety?

Do Not Assume

After working in safety
for the past eight or nineyears, |
can't really say management
givesadamn except for afew.
We have worked on changing
the environment for yearstrying
to bring anew safety cultureto
the plant. We have worked on
changing attitudestowards
safety and management’s
mindset towards safety.

Theonly thing that didn’t
work out was - you guessed it,
management’sway of thinking.
Themail comesfirst. Safety isin
there somewhere, if they think
about it at al. | had asupervisor
tell meat one point that “All of
the supervisors had somekind
of disciplineintheir filefor not
getting themail out ontime.
Where do you think their real
goal is? Dorindamadethat clear
toeveryone.”

That explained alot to
me. For two years, | argued
with her that the Safety &
Health Committee membersand
the Safety Captains should have
e-mailssowecould
communicate with each other
about the problemswe havein
the plant.

She shot me down,
saying that we don’t need
employees off theworkroom
floor checking their mail every
night. Too time consuming, she
said. Wefinally won that battle
and have been getting email
accounts set up for the past
several months.

The Safety and Health
Committeeis made up mostly of
craft employees. LouArrebola,
Bernie Johnson, MelissaDees
and | all represent the APWU.
We need someone elsefrom
tour oneto be on the committee.
If youwanttojoininonthe
fight, let me know. We meet
onceamonth.

Another committeethat
weformed isthe Tour Safety
Teams. Management wanted no
part of that. That would be more
employees off of thefloor and
that meant wasted money.

After takingwith
Dorindaabout thisfor quite
sometime, shefinally gavein
and allowed meto set thisup.
Each team meetson their tour
once aweek to insurethat things
are being fixed and safety issues
are being taken care of .

Oneof the S&H
members (craft employee) will
lead. They will meet with the
MDO. The S& H member
reports back each month to the

S&H Committeeto let usknow
of the progress being made.
These membersare Christine
Girard, Aaron Lege, Lindy Ferris,
Scott Cooper, Pat Fraser, Pete
LaMorte, MelissaDeesand
Manny Quintana. Westill need a
safety captain from tour three. If
you want to volunteer, pleaselet
me know.

M anagement has not
made the job of the S& H
Committee an easy one. Any
timethereisaproblemwith
safety, contact the saf ety
captain. They will contact me
and their board members so we
can make surethings get taken
careof. Theemployeeswill take
astand when it comesto their
safety.

We brought up the
problemwithmoldinthelast
meeting. | cantell you that no
oneon the S& H Committee
knew about it because
management didn’t bringitto
our attention. It has never been
discussed in the meetings. Now
that | know about it, | will get
theball rolling on getting it
corrected.

We have made great
stridesin safety. | am not
defending management. We owe
alot of credit to Annette
Pastuszek (Safety Specialist) for
getting some of the thingsdone
around hereand to all our
employeeswho aretaking the
bull by the hornsand getting
involved with safety.

The safety captainsare Christine
Girard, Gary Melvin, Aaron Lee,
MarcelaTowsley, Manny
Quintana, Bernie Johnson,
Debbie Miller, Scott Cooper,
JoyceKelly, Kathy Tripp, Chris
Ellis-Ortizand LouArrebola
Any timeyou have asafety
issue, get with thesefolks. They
will get thebal ralling.

Weall care about what is
right and how it should be done.
Givethese guysachancetofight
for you to get safety issuesfixed.
If wework asateam, thereis
nothing we can’t do.

| amtired of beating my
head against thewall fighting
with management to do theright
thing about safety. If you all
could let the acting plant
manager LindaMungin know
how you feel about safety and
theissueshere, | feel confident
that we will see progress.
Yoursin solidarity,

David Grant
Tour 2 Steward

I am not only Clerk Craft
Director of the APWU; | am also
the lead steward for Tour 1, manual
letters. If you are in manual on tour
1 and you ask to see a steward, if |
am on the clock, | am the person
you need to see.

It has come to my attention
that management is sending any
clerksthat | am responsible for to
Dan Gray or Paul McAvoy to write
a statement for meto filea
grievance on later. In some cases,
they are giving employeesthe
impression that | just don’t have
time to see them that day. Do not
assume that | have been told that
you have requested a steward.

Recently, | have had clerks
and fellow stewards annoyed with
me because they think | am not
living up tomy responsibilitiesas
your union representative. The real
truthis| am not being told that
anyone is requesting to see me. If
you are sent to another steward or
if you aren’t seen immediately after
your request, please come see me
at my machine. | want you to come
directly to me to see if anyone has
informed me of your request.

Some supervisors only care
about getting the mail out. They do
not care about you or your iSsues.
To avoid releasing me from the
workroom floor, they are having
other stewards see you. They tell
you that | don’t have time, that | do
not want to leave my machine.
They tell you that | will have to see
you later.

Saturday, August 15" isthe
first time | became aware of this
problem. Bill Allman, SDO,
approached me and told me a clerk
needed to see me. He told me that
hewould tell my supervisor, Alex
Lewis, and see when | could be
released.

About 1 hour later, | was
approached by the clerk but had
never been told by my supervisor to
see the clerk. | then asked Mr.
Lewisif | could have union time to
see the clerk. He told me that he
thought | already went to the union
box. He was just passing the buck.

After speaking with the
clerk, | was informed that he had
asked to see me the last 3 daysin a
row. He thought that | was trying
to avoid seeing him. Thiswas far
from the truth. | WAS NEVER
TOLD! After speaking to the clerk,
| spoke to Sam and found out that
there were numerous complaints
that | was not seeing people who
needed to file grievances.

| have every intention of
living up tomy responsibilitiesas
your union representative. | will see
you if you need to write a
statement, file a grievance or even
ask a question. If management
continues to refuse to allow me
uniontime, | will befiling steward
release grievances. Please make

surethat | have been notified of
your request so | can file the
appropriate paperwork if you are
not seen.

Dawn Hofer
Clerk Craft Director

Dear Miss Management

| just got back from the
editor’s conference in Las Vegas.
Thank you for sending me. | took
severa classesincluding photography,
higtory, writing, and building theloca
union. The classeswere only 3 1/2
hours long, so the teachers covered
as much asthey could. They gave us
more info to read when we got home.

One of the classes was
caled“For Union MembersOnly.”
Theteacher, Jennifer Wright Dorr,
discussed some of the benefits that
are offered on the UnionPlus.org
website. This benefit was started by
the AFL-CIO to develop more
incentivesto get memberstojain.
Some of the benefits are:

Goodyear discounts
Union plus car rentals
Auto buying service
Union plus premier motor club
Hybrid union-made car rebate
Theme park discounts
Cruise discounts
Worldwide vacation tours
Entertainment discounts
Movie ticket discounts
Credit card

Union-made checks

Pet insurance

Credit score discounts
Union plus scholar ship
Credit counseling

Online tax service
Secured credit card
Health savings

Eldercare services

Health club

Flowers

Gift certificate discounts
Moving discount

Pet savings

Clothing discounts

Home energy audit
Budget truck rental
Powell’s online bookstore
Dell discounts

Diversity scholar ship
Consumer reports online
discount

National labor college scholarship
Union SAFE

Union Privilege
1125 15th Street, NW, Suite 300
Washington, DC 20005

No union dues are used to provide
these benefits.
It paysto belong!

Lynne Cram
Editor
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Hi from Mid Cape!

We're Sill Short Handed

| am saddened to hear that
my friend and union brother Rich
Heeseisill. We had many good
times at Cape Central. Heisin my
prayers.

The new union web siteis
ahit. | only wish that there was a
better communication system set
up for union stewardsto find out
what isgoing on in other offices.
Stewards at stations are isolated.
The P&DC has issues very
different from the stations, but
some things never change. It
would just be great if we had
instant access to each other for
ideas and feedback.

| know that it isvery slow
at the P& DC, while some stations
have overtime. Our office has
been running short staffed all
summer. We have been busy
because two or three of us are
doing the work of five of uswith
no overtime. This means that two
clerksareloading and unloading
trucks instead of three or four.

I know that clerks at the
P&DC don't load trucks. It's not
funinthisheat. There are only
five clerksand one modified clerk
at Mid Cape. Our station is not a
happy place. Our acting station
manager has been causing
dissension among the clerks.

He playsfavoritesand lies
so that the clerks get mad at each
other instead of him. He runs the
office by threatening the two union
stewards on aweekly, if not daily,
basis. Since | am the main
steward, | get al the heat. I've
been there before. 1t's getting old
seeing them play their games.

There has been another
changein carrier supervisors. This
one came from Page Field and
wants to run Mid Cape like Page
Field. | wonder how many clerks
Page Field has compared to us.
It's too bad he doesn't realize that
what may work for one station
may not work for another.

There are so many things
that are uncertain these days. The
postal service has never been
threatened as much asit is now.
We must do all that we can to
protect our livelihoods. We must
stay united to be strong. Stay on
the offensive. Together we will get
through these tough times.

Until next month,

Kathy Hartman
Cape Coral Steward

Welcome New
Members

Dorothy Kantaris
Robert McCarthy

For those of you at the
stationswho may not have heard,
Al Bush passed away this past
month. Our prayersgooutto his
family. | know that hewill surely
be missed.

Bruce Gregory from
Naplesretired recently.
Management hastried tofill his
position by detailing acustodianto
hisjob only part of thetime.
Management needsto understand
that detailingisafull timejob, not
an as needed bases.

Management hasbeen
complaining that they do not have
the adequate amount of technicians
onacoupleof thetoursat the
plant. What they havetriedto do
iswork the other short handed
craft personne into thepostions.

Eventhoughthepayis
nicefor those peopledoing higher
level work, theunionand
management agreethat thisisnot
theway toresolvethisproblem. If
any personisbeing placed on
higher level detail, the stewards
need to ensurethat the union has
agreed to thisdeployment.

If management isshort handed,
maybewhat they needtodoiscall
someoneinor evendothe
unthinkableand hiremorehelp.

Eventhoughtheunion
tried to explainto management
they can not hire casual
custodians, once again they have
hired threemorecasua
custodians. Wewill fileagrievance
and win somemore money for the
short handed custodians. We have
to stay diligent in our endeavors.

Our mai ntenance manager
had atalk with the some of the
personnel at the plant recently. He
praised the hard work that we
have been performing and said that
theplacelooksprigtine. | guessthe
cobwebson thewallsand mildew
al over the outside of thebuilding
inhiseyesisokay. | would hope
that hisstandard of cleanliness
would bealittlehhigher thanthat,
but I know | can only dream.

Wehaveachangeinthe
way our paperwork isto be
completed. For those of youwho
perform maintenance and run over
your dlotted timeperforming the
maintenance, you now haveto use
thetimeyour section of the
performancetakesand theninitiate
awork order to alocatetherest of
thetimetaken. | guessif
management wishesto produce
more paper work to performa
task that they know isnot
reflectiveof theactua timeneeded
todoit, that istheir prerogative.

Next month, I will be

heading out to L asVegasto attend
thedll craft conference. While
there, my maingod istotry and
receive asmuch knowledgeasl|
canontheMS-47. Themanual is
very confusing on somepointsand
| need all theeducation | can
receiveto ensurethat all of the
custodiansand BEMsreceivethe
support they need.

Recently, | haveasked
management for alisting of al of
theroutesthat have been
suspended and areason why they
arenolonger being performed.
Oncel receivetheinformation, |
will hopefully beableto get
management to re-implement those
routes. Theonly problemwiththis
god isthat wewill havemore
work than we can safely perform
inawork day. | guessthat means
management will either haveto
work someovertimeor hiremore

people.

KeithMcGee
Maintenance Craft Director

Upcoming All-Cr aft
Conference

Wehavean dl-craft
convention at theend of
September wherel will beableto
get information that pertainsto the
VMFfor our benefit. So please
think of questionsyou need
answersto. | will try to get the
answersfor you.

Theseminarsthat | will
attend are: Article 8, VMF work
ordersand subcontracting,
relevant documentsusedin
differentissuesinMV S, Article7
Crossing occupational groupsin
MVS, Article32PVS
subcontracting and role of the
steward intheinformation age.
Please get with me before
September 29" with your
questions.

JamesM Sommers
VMF Shop Steward, MV'S
Director.

Next Union
Meeting

Sunday,
September 20, 2009
9:30 a.m.

At the Union Hall

Clocking to the
Right Operation

Thismonth, I wouldlike
to talk about theimportance of
clocking ontotheright
operation and clocking onto 607
whenyou comeinto theunion
area.

Inthelast month, we
have had anumber of grievances
concerning stand by time
(operation 340). We have been
filing grievancesregularly onthis
issue. Itisvery important that if a
supervisor tellsyou to clock onto
340, pleasedoit.

Wehavediscovered
that some supervisorswere
clocking peopleover to 340
without their knowledge. Some of
these employeesweretill
working onthefloor. A number of
these supervisorsweregiven
investigativeinterviewsonthis
issue. Somesupervisorsare
clamingthat they instructed the
employeesto clock over and they
didn’'tdoit. Itisvery important
for youto clock over tothe
operation the supervisor tellsyou
to. We need to be accurate when
wepull clock ringsandfile
grievancesonthisissue.

Whenever you need to
ask aquestion or need help, by all
meanscomein and ask meor
Dan or any of the stewards. We
will be happy to helpyou.

If any of uscan’t answer your
questionsright away, wewill find
out for you.

| do ask acouple of
things. Please ask your supervisor
beforejust comingintotheunion
area. Also besureto clock over
to 607 when you do. Both of
thesethingsarevery important.
Pleasedo not just stopin onyour
breaks. Make your supervisor
releaseyou to your steward on
their time, not yours.

If someoneisinthe
union areawith your steward,
please be courteous and come
back when that personisdone.
Somethingsagrievantissaying
may be personal and therefore
their privacy should berespected.
Go back to your work areaand
tell your supervisor you till need
to see your steward but they
were busy with another grievant.
Get an dternatetime. If you are
not getting rel eased to seeyour
steward, let usknow and wewill
filethe appropriategrievances.

| wasgoingtoleave
you with ajokethismonth but
none of them were appropriatefor
thisforum.

Paul McAvoy

Tour 1 Steward
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Time Is Money Delaying Mail isa Support Your Local Union Matters
Felony. Union
Thepost officeiscrying Our Southwest Florida Why beaUnion member? Therewasrecently an
that they havenomoney, yetevery  Arealoca website, | haveheard afew clerks incident unsettlingtome. Onaclear
day they comeupwithnewways  swfloridagpwu.org givesus ask thisquestion. Hereismy morninginJuly, | noticedthata
towagtetime. Isv'ttimemoney?  guidanceregardingdelayedmail.  responsetothem. We, asemployees  brand new U.S. flag till sat ontop

You cometo work and start your
day, setting up hampersand
spreadingmail....STOP..... the
4:00truck ishere, count how
many GPCs, cages, BMCs, etc.
have comein.

Back towork spreading
moremail, working parcels, FCM
letters....STOP....the 5:00 truck is
here, count how many more
GPCs, cages, BMCs, etc. have
comein. Back towork spreading
themail, working parcelsFCM
lettersand flats....STOP...the next
truck ishere, count how many
DBCSrackshavecomeinaong
with any additiona mall.

Writedll of thison asheet
of paper on thedock and then
count all theequipment and FCM
mail on another sheet of paper.
Work theday asusua and when
thenoon truck comes
in....STOPR...countthe DBCS
racksthat will be put onthetruck
and then at theend of the
day....STOP....count al the
outgoing mail to seeif it matches
what the supervisor wrotedown
onthe collection sheet senttothe
plant withthetruck driver.

Not only arewewasting
timewiththisnew and great idea,
but now we are breaking down
themail to such an extremethat
themail handlerswill nolonger
screw upthemail. Why?Because
we haveaready worked it for
themby placing 1,2andeven 3
placards on each piece of
equipment. Just how much money
canthey wasteusing all this paper
and copier ink?Heavenforbid you
don’t follow theserulesexactly
becausethe supervisor just might
get anasty email. Oooo!

Weall need to do our jobs
andfollow directions, | wouldn't
besurprisedif they used this
ridiculoussystemtotry and
disciplineyou. What it probably is
about isthem showing that themail
isdown so muchthat they will try
to usewhatever they cantogetrid
of theclerks. Asl previoudy
mentioned, | think that weare
doingall thisextracounting and
sorting to benefit themail handlers.
What do you think?

AnnaJohnson
Sx MileSteward

If you noticethat thereisdelayed
mail, or if you areinstructed to
delay themail, weencourageyou
tocall theOIG Hotline
immediately. Management should
have no excusefor delaying the
mall.

| wasrecently told by
BokediaPostmaster Lynn
Southwick that itisOK to
delay lettersuntil Monday for
another clerk to handle. The
postmaster told me, don’t touch
thoseletters.

| asked Postmaster
Southwick to look at aposter
withmeandthenreaditto
her. The poster said: Youdon't
haveto beageniusto know
delaying, stedling or throwing
away themail iswrong. It'salsoa
felony - you could loseyour job
andgotojail. Postmaster
Southwick then said that sheisthe
postmaster andistdlingmeits
OK todelay theselettersuntil
Monday.

Thepostmaster told me
that I’ ve only worked in Bokedlia,
asmall office, butinabig post
office, shehasseen many feet of
mail that wasdelayed. | calledthe
OIG Hatlineat thetoll free
number and reached arecording.
Evidently youcanonly tak to
someone M-F,11am-3pm.
However, therecording
also provided an email address,
which | used. | aso copied Sam
Wood and JoyceKelly onthe
email sothey wereaware of the
delayed mail report tothe OIG

If youareeverinthe
gtuation of noticing delayed mall
or being instructed to delay mail,
you are encouraged to contact the
OIG but you can d'so awaysask
to speak to asteward for
assistanceinthiskind of
Stuation.

Thereare severa waysto contact
the OIG:

OIG Hotline: 1-888-877-7644
Emall: hotline@uspsoig.gov
Fax: 866-756-6741

Mail: 1735N. Lynn Strest,
Arlington, VA 22209-2020

Kathy Moyer
BokediaSteward

inthepogtd serviceareinfora
major fightin2010. Wewiill
undoubtedly need lawyers. They
cost money. Without theAPWU
being srong, wewould haveno
chanceof afair CBA.

Weneed asmany members
aswecan get becauseour strengthis
inour numbers. Weneed dues
paying members.. Wecannot dlow
peopleto regp thebenefitsof this
unionwhilenot payingtheduesforit.
Pease, tak toyour co-workerswho
arenot members. Askthemtojoin
our fight.

The APWU has so many
perksattachedtoit. Tonamea
few; wehaveautomaticABA
(Accident Benefit Association)
benefits (see our website),
automatic $4000.00 accidental
death benefit. Our voluntary benefit
plansinclude numerousinsurance
options.

Asaunion member, you
receivelocd, state and national
newdetters. Youaredigibleto
participatein our scholarship
program; you have accessto an
APWU credit card.

Union membersearnmuch
better wages and benefitsthan
non-union members. Asstated by
the US Dept of Labor, union
workersare52% morelikely than
non-union workersto havejob
provided hedlth care. Union
workersare 285% (nearly 3times)
morelikely than non-union
workersto haveadefined benefit
penson.

After| givetheclerks
thoseanswers, | then ask them,
“Wherewould you bewithout the
APWU?’ Doyouthink
management added the no layoff
clauseto our CBA?Without the
union, therewouldn’t evenbea
CBA! Doyouthink management
asked for your COLA?Doyou
think management would hand out
overtimeproperly? NO, NO,
NO!! Thesearejust avery few
thingsthat theAPWU hasgotten
forus.

Asaunion member, you
haveaV OICE, you may votefor
your local and national officers,
you can cometo monthly meetings
to ask questionsand receive
breaking news. If, asaunion
member you don’t do thesethings,
thendon’t complain...

Gall L. Miller
Steward Tour 3

of acabinetin our sockroom—that
iswheretheflagiskept between
dusk and dawn. Itwas
goproximately 9:40am, well after
sunriseinour southern date.

| notified supervisorsJohn
Wilson, Ted Beckowski and acting
supervisor Eddie Garciathat theflag
had not beenraised. JohnWilson
looked at theclock and physically
winced. Ted Beckowski
acknowledged theissueand
requested that the new 204B, Eddie
Garciacorrect thispatrioticfaux pas.
Eddiethen cameto meand asked,
“Thisisatwo personjob, right?’ To
whichl answvered” Yes” What
happened nextisindicativeto meof
themanner inwhichmaintenance
craft employeesalow their jobsto
be usurped.

Therewasaready a
custodid employeeunhappy tobe
rel egated to outs demaintenance.
Actingsupervisor Garciathen
directed another custodiantoassst
theoutsdecustodia worker in
rasingtheflag. Now thissecond
custodian, asit happened, wasthe
onewho'swhiningultimatey ledto
thefirs employee'soutsde
assgnment. Ingead of performinghis
requested duty, thiscustodiangave
theflagtoaBuilding Equipment
Mechanicwhowasheading outside
and asked the BEM to passoff the
flagtotheoutsdecustodian Sating,
“I'veputit up mysdf, socanshe”

Shortly thereefter, theflag
regppeared ontop of thecabinetin
theMOSstockroom. I, again, went
tothesupervisorsand reiterated that
theflagmust beput up. | don’t
know what transpired next, except
that ultimately theflagwasraised.
That wasdl that redly mattered.
Thisincident gavemepause, though,
becauseit happensdl too often.
Although“Itwasn'tonmy
assignment sheet” isacommon
refrain, thisstuationwent beyond
thepde.

It brought tomind aformer
cugdodian—anaturdized citizenfrom
thePhilippines, whoindilledasense
of reverenceand prideinthoseco-
workersfortunateenoughtoassst
himinraigngtheflag. Hetruly mede
itaceremony. Hesaid the Pledge of
Allegianceupontheflag' sascent and
conducted theritud withaheartfelt
graitudethat wewhowerebornin
Americatoo oftenseemtonolonger
possess. So, thisisthe crux of the

(continued on page 7)
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You Can’'t Make This Stuff Up

Management Should Be Held Accountable

Therearewarsand rumors
of wars. Thegreed of Geckoin
“Wall Sreet,” isagoodthing. The
Internet isbeing hacked
unmercaifully by geeks crimindsand
hogtilegovernments. Theone
indrument thet actudly works, for
dlitsfaults isaninditutionthet
evenour greatest rivastrus with
their officia correspondence, in
need of what inthelight of thebig
government throwawaysislittle
morethan crumbs, isontheverge
of collgpse.

TheU.S. post officeand
theU.S. Marine Corp predatethe
United States. Each hasdonemore
thanitsshareof makingAmerica
what itistoday. Thepost officeis
looked onasoneof thepillarsof
theUnited States. TheUSMCasa
pillar of democracy.

Thepoga sarvicehas
beenacivil spearhead. Thepostd
sarvicebegan by expanding the
roadsnetwork inAmericastarting
withthePhiladd phiato Boston
Post roads. TheOld Post Road is
not just acuteromanticname. The
Post roadswereto speedthemalls.

Next cametherailroads,
againforthespeadinthemails The
rallroadsgot money, land, and
preferentid treetment. Thesame
thing happened whentheairplane
cameaong. Postd armall service
pioneered ar route' ssafety and
navigationfeatures

Wearedlill thenumber one
every placetoanywhere. Wetie
thecountry together. Citizensare
gettingirateabout theclosing of
THEIR post office, THEIR blue
boxes, THEIR ddlivery service.
Don'teventry totdl themthet the
postd serviceisnot redly apart of
thegovernment. Tekeapoll and
youfindthat wearethe onepart of
thegovernment that istrusted (even
if we renot redly part of the
governmen).

Clunkersfor Cash,
grangdly agovernment program
that workedtoowel. Sowdl in
fact that thegovernment couldn’t
keep upwiththepayouts. They
grody underestimatedthe
responseand hadto shut it down.
Theplan had certain personsjust
drooling. They weregoingtoget
somethingfor nothing. The
governmentistaking my money to
reward someidiotwhoinal
probability wascrazy tobuy so
muchvehicle. Okay it gavetheauto
industry aboost, and crested some
rehires, but nexttimelet'smakeita
Yankeedoallar, aYankeecar. Now
how many will over buy afud
efficient car that they can't afford?
What'sthenext government give

away...Casnfor Repos?

A number of yearsago
when| navey wentinto
management, afriendtold me,
“They areevil! Donaot trustthem!” |
wakedintoacoven. | foundred
evil from our workroomfloor to
SEA headquartersinMemphis. The
generdly acoepted Studionisthat
you expect arotten gppleor twoin
any barrd. Inthepostd service, |
foundyouredly hadtolook tofind
onesound enoughtotrust. The 340
fiasooishrilliant management
agang thesub-human employees.
340 hourswill show that we
(management) do not needthis
many cretinsinthisfaclity. 8hours
of 340isaperson not needed that
day. Do themath and you can show
awholelot of peopleyoudon’t
redly need. Itwasonethingif it was
honest, but they had to stack the
deck. | had never clocked over to
340. Whentoldto, | said | would
only doit under protest asthere
wasinfact work to be donethat
would expiaegettingthemall out of
theplant. Suddenly another jobwas
infact available, butwhen|
checked clock rings, | found 6
casesinthemonthsof May and
June, ontwo occasions| found
mysdf comingfromlunchto 340,
withasupervisor'stag, tobe
followed by my swipingfromlunch
to074.All my 340scarrieda
Supervisor tag. Meand how many
of youweremarked without your
knowledge?Worse, | believe, were
thosewho reveledin going on 340.
Timetostandplay. It ssadwhen
you haveanemployeewitha
seniority number that placesthemin
jeopardy of being excessedand
they goamilinginto‘timeout.” Our
gewardsfound entry after entry of
30stagged with supervisor
numbers. Samreactedinamost
magnificentway. Digtrict movedand
Dorindawent. Thentherecameto
lighttheemall, the‘ eyesonly,” with
ingructionshowtogetthe
maximum 340time. How tonot
work employees,induding
directionsfor how tostiopthem
(damn snesky employees) from
taking advantageof management.
Therewasonesadline, theone
saying that SEA wouldfundthe 340
time

TheMilindaTwotrees
Awardfor thismonth goeswithout
argumentto Dorinda. Earlier
someonehad said, perhapsinjest
that Dorindawasseenlaughing,
dancing,andsinging, “58derksin
58 days.” Wasit perhapsnot a
jext?

Issac Yost
Tour 1 Steward

Management snould have
completed theinvestigative
interviewsconcerning theimproper
useof 340 standby time by now.
Hopefully, someonewill beheld
accountable but asweall know
from the past thisnever happens.

Onesupervisor was
offended when hewastold that his
investigativeinterview couldlead
todisciplineuptoremoval from
thepostal service. What isredly
funny isthissame supervisor has
givennolessthan4investigative
interviewsthe month prior gating
to clerksthesamelineand he
didn’t seem bothered then.

WehavehadanMDO
steal money and gift cardsfromthe
mail for quitealong period of time
by hisown confessiononly to be
allowedtoresign. Yetif aclerk,
mail handler or carrier had done
thesame offense, an arrest
followed by crimind charges
possibly prisonwould occur.
Therewould be no option of
resigning. Therehasawaysbeena
double standard for punishment
when dedling with supervisorsand
managers. It awaysseemsto be
doasl say not as| do.

Withexcessingloomingits
ugly head, wemust bevery vigilant
inpreserving our jobs. If you see
malil handlersor supervisors
performing clerk jobs, ask to see
your steward. Thereshould beno
reason any supervisor or mall
handler isperforming clerk
functions.

Management clamswe
have 58too many clerksversus
work available. Sowhy inthe
worldwould asupervisor haveto

perform our job? Remember to
document thetime, work performed
and how long the supervisor or mall
handler performed bargaining unit
work.

Atthesametimewehave
mail handlersscurryingaroundlike
ratstrying to steal our jobs. Thisl
find beyond disgusting consdering
weare being told we do not have
enough work for theamount of
clerkswehave. Management would
loveto giveasmany of our jobsto
themail handlersasthey can. Why
pay level 6 & 7 clerkswhenyou
can haveamail handler whoislevel
4 and doesn't receive penalty time
do thework?

A find note: if youhavea
guestion or concern, ask to see
your steward.

Daniel M. Gray
Tour One Steward

Union Matters

(continued from page 6)
maiter: | wouldrather dlot thisduty to
any craft employeewhotruly respects
theflaganddl it sandsfor, thanto
listentothosewhowould bicker and
gripeabout towhomthejobwas
assgned.

Cudodid craftemployees
would bewdll served though, to
remember that inthesetough
economictimes, theUSPSisintent on
dashingitslabor forceand that the
eyeinthepyramid of theamighty
dollar would very well befocused
next, onyou.

Solidarity, progperity, peace,
Mickey S.

Calling All Cooks!

Your National Auxiliary is going to have a cookbook published that will have recipes from all
across the USA. Before that can happen, we need you to send your favorite recipes to us. You
can copy the recipes and mail to us or email them in a word document.

The cookbook will have all of the standard categories - appetizers, cookies/cakes/desserts,
casseroles, main dishes, vegetables, soups and salads but we're also looking for recipes that are
your regional favorites, a section for kids - recipes for and by kids, family favorites (include a
note or story about why it's your family's favorite). If you have a suggestion for a category, let
us know. Deadline to submit recipes is October 1, 2009. The Cookbook will be available
for sale in 2010.

You can send your recipes to any of the following committee members:

Jackie Smith
242 Prairie Grass Rd
Chatham, IL 62629

mommajack3@comcast.net

Rainy Martinson
863 N.E. 110™ Ave
Portland, OR 97220

rainyma@comeast.net

Barb Bicknell

911 E Locust
Bloomington, IL 62701
bick911-barb@yahoo.com

Christy Lutz
1508 SE Taylor Street
Portland, OR 97214

pdxapwu@yahoo.com

Executive Board Advisors are Kathy Danek, Trisa Mannion and Marie Clark

We'll be collecting your recipes over the next couple of months and watch for a contest this fall
to name the cookbookll All APWU, Auxiliary, and family members are welcome to submit
recipes.
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Your Elected Union Negotiates Monetary Incentive For Retirements, Separations
Officials Moratorium on Excessing Through Oct. 9

President Barack Obama
msv'\}ﬁ-t housegov APWU Web News Article #099-09, Aug. 25, 2009
E—mai.l: ' APWU-represented employees who retire or separate on or before Nov. 30, 2009, will receive a monetary
president@whitehouse.gov incentive of $15,000, in accordance with an agreement negotiated by the union. Theincentive will be paidin
Phone: (202) 456-1414 twoinstallmentsto eligible employees.
Fax: (202) 456-2461 “This agreement achieves along-standing objective of the APWU,” said union President William Burrus.
Capital Address: Theincentive will be offered to eligible career full-time employees who terminate their service through
1600 PennsylvaniaAve., regular retirement, Voluntary Early Retirement, or voluntary separation. (Eligible PTR and PTF employees
NW will receive proportional percentages of theincentive.)

Washington, DC 20500
To qualify for regular retirement, employees must have at least 30 years of service and be age 55; must

Senator Bill Nelson have at least 20 years of service and be age 60, or must have at least five years of service and be age 62.
mevl\:/)vsbiitl?:nelson senate.qov To qualify for early retirement, employees must have at least 20 years of service and be 50 years of age
E—mai.l' ) 9 or must have 25 years of service at any age. (The annuity is reduced for employees covered by the Civil

senator@billnd son.senate.gov Service Retirement System [CSRS] by 2 percent for each year employees are under age 55.)
Phone: (202) 224-5274

Fax: (202) 228-2183 Employees who do not qualify for regular or early retirement but wish to receive the incentive may
Capital Address: resign.

716 Hart Senate Office Not covered by the agreement are employees who were issued a notice of discharge on or before Aug. 24;
Bullding MPE 9s, ET 10s, and ET 11swho cannot be replaced without training; Operating Services employees;
Washington, D.C. 20510- employeesin the Accounting Services section of the | T/ASC bargaining unit, probationary employees, and
0905 Transitional Employees.

Didgtrict Office: Tallahassee L = R . . _
District Phone: (850) 942- Eligible full-time employees may, at their option, end their service on or before Sept. 30, or they will be

8415 assigned a date of Oct. 31 or Nov. 30 by management, based on operational needs. Employees will be paid
$10,000 within two pay periods after separation, and will receive an additional $5,000 on Oct. 29, 2010. Part-
time employees will be assigned a date of Nov. 30.

Senator Mel Martinez Negotiations over the agreement, which wasfinalized Aug. 24, took two months, Burrus said. “Our goal was
Phone: (202) 224-3041 an incentive of 50 percent of ayear’s salary. Because of the difficult economic times, however, the

Fax: (202) 224-2237 agreement had to be structured to avoid adding to the deficit. Nonetheless, we feel that the settlement will
Capital Address: provide amodest incentive to employees to end their service.

524 Hart Senate Office “The USPSfinancial conditionisprecarious,” Burrussaid. “ The congressionally-imposed obligation to pre-
Building fund the retirees’ health insurance fund has caused tremendous deficits over the last two years, and without
Washington, D.C. 20510- legislativerelief, improvement isnot in theforecast.

0903 “Management has been forced to reduce costs, but unfortunately, the cuts have been applied

Di_stri_ct Office: Tallahassee disproportionately to bargaining-unit employees, especially to thosein mail processing,” the union president
Di gg ct Phone: (850) 907- said.
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“Because our contract prohibits layoffs, the only means for cutting work hours have been to reassign full-

Our membersliveinsevera time employees and to reduce the hours of PTFs,” Burrus noted. “ Excessing and work-hour cuts cause

different districts. For your severe hardships for our members,” he said, “so finding away to make voluntary complement adjustments
representative’sinfo, goto became an urgent matter.”

WWW.congress.org. Enter There will be amoratorium on excessing from Aug. 24 through Oct. 9 to allow time to assess the vacancies
your zip code and theweb created by the retirements and separations. During this period, excessing notices that have already been
sitedoestherest. You cane- issued will be reviewed.

mail most o_f your ) If more than 25,000 employees indicate they wish to accept the offer, the parties will discuss implementation,
representativesat oncewith based on a proportion of the number of employeesin the complement of the APWU and Mail Handler
aclick of your mouseat this crafts. Mail Handlers are expected to receive an offer virtually identical to the APWU-negotiated

webdte. Their voting
recordsareaso available

here. Check it out! Let them . .
know how youfed!, it syour The agreement includesthefollowing:

DUTY! o Therewill bea$10,000 payment to eligible full-time employees who terminate their service through
' regular retirement, Voluntary Early Retirement, or voluntary separation, to be paid as soon as
administratively possible, but no later than two pay periods after separation;

agreement.

o Each full-time employee who terminates employment also will receive a $5,000 payment on Oct. 29,
EDITORIAL POLICY 2010;
o Part-Time Regular and Part-Time Flexible employees who terminate their service will receive a
TheEagle’sEyeistheofficial proportional percentage of the $10,000 and $5,000 incentive, asfollows:
publication of the Southwest Number of Paid Hours Percent of Incentive Payment
FIondaAreaLoch,AP\NU, Under 520 o5
AFL-CIO. Tht_a editor hasthe 520 and under 1020 50
right to determine whether the
material submitted shall be 1020 and under 1520 75
printed, and has the right to edit 1520 and over 100
as needed. It is the policy of this . The agreement appliesto all non-probationary career postal employeesin the APWU bargaining
newsl etter to disallow any unit employees, including employeesin the Clerk Craft, Maintenance Craft, Motor Vehicle Services
attacks on individuals. Opinions Craft, mail equipment shops, material distribution centers, occupational health nurses, with the
expressed are those of the following exceptionsor limitations:
writers, and not necessarily . Employees who were issued a notice of discharge on or before Aug. 24, 2009, are excluded;
those of the Executive Board. . MPE 9, ET 10, and ET 11 employees will be eligibleif the residual vacancy created as aresult of

Thedeadlinefor al articlesis
the day of the monthly
membership meeting. You must

their retirement or separation can be filled by a qualified employee who does not require additional
trainingtofill their vacancy;

be an APWU member to submit o Operating Service employeesare not eligible;
anarticle. Namemay be ] Employeesin the Accounting Services section of the IT/ASC Collective Bargaining Agreement are
withheld upon request. All not eligible.
articlesmay bereprinted with For the full text of the agreement, go to http://www.apwu.org/news/webart/2009/09-099-

proper credit given. retirement_incentive-090825.htm




