President’s Report

EXCESSING &
INTERESTING STUFF

Asl writethisarticle, |
have not been given an update on
theamount of employeeswho
haveannounced their retirement. |
do know that many have shown an
interestintakingtheearly
retirement. Every personwho
takestheearly retirement offer
reducesthe number for excessing.
We should know more sometime
thismonth concerning excessing
and what the number isdown to.

Asfar as340timegoes,
management hasbeen sending
employeestothetraining roomto
just sit for up to eight (8) hours
doing nothing. Itisamazing that
thisisbeing donewhenthereis
work to bedone. Management is
only tryingtojustify excessng
employees.

| received aphonecall last
month from areporter for NBC-2
inFt. Myers. Shehad just finished
interviewing aspokespersonfor
the USPSin Tampaconcerning
340timeand askedif | could be
availableto speak ontheissue. |
knew that management would try
pushing the blame on employees
so | agreed to speak to them.
Theseareafew bullet pointsthat
the Postal Servicewastelling the
media

1) Management isfollowing our
CollectiveBargaining Agreement
when it comesto standby time.
They say that standby isapart of
our contractua language. (I went
onlineand showed thepress
though theelectronic sear ch of
our contract that thiswas
false).

2) Management claimed that
standby timewas needed because
theAPWU hasano lay-off clause.
(I stated that themanagement
using theno lay-off claim was
not completely accuratedueto
thefact in Ft. Myersand
around thecountry therewere
still casual and other non
protected employeesworking
and that management has
decided not to lay them off. |
also pointed out thewor ding
that employeeshad to have 6
yearsseniority toreach this
protection.)

3) Management clamsthat the
whilevolumeisdown, the
number of employeesremained
thesame. (I showed themedia
a spreadsheet that | sent to
many of you showingtheloss
of over 15% career craft
employeesincluding 30% in
theclerk craft.)

Am| dwayshappy with
theway the mediaaddressesour
concerns? Definitely not. Was|
misguoted onthisinterview?Yes.
If you read the story online, you
will seethat the reporter changed
my quoteto more adequately
statewhat wassaid. Asfar as
what | was saying about layoffs, |
wasaddressing our no layoff
clauseand how it was not an
issuedueto thefact that the
postal servicehad not laid off any
employeeseventhoughthey
couldif they wanted to. The
editor smply edited out thefirst
part of my comment and thelast
part.

| spent alot of time
discussing other issueslikegtation
consolidations, fal sfication of
standby time, CFS consolidation
and actua work that wasthereto
bedoneinstead of employees
being on standby time. | Asotold
them that management had
recently hired 5 casual employees
towork whilethe career
employeeswere on standby time.

Dol think they would
have made uslook evenworseif
| said nothing?Absolutely. Let's
faceit. Thisstandby issueisa
dumb management decision.
Maybeit doeshurt the Postal
Serviceanditsemployee's
reputation by getting on
televison. Think about this
though. Wherearewe headed as
an organization? When dowehit
bottom asfar asour membership
goes?

Isitafact that wewill be
losing thousandsmorein
membership over thenext couple
of monthsdueto employees
takingtheearly retirement?The
clerk craft lost 30% of its
employeesfrom 2000 - 2008.
Check out these gtatistics:

USPSEMPLOYEE
STATISTICSFROM 2000 -
2008

USPS Headquarters 2279, 2892
+21%

USPS Field Support 5566, 4429
-20%

Inspection Service (Field) 4190,
2890 -31%

I nspector General 664, 1159
+42%
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USPSHEADQUARTERS thehighest paid group of

TOTAL S12699, 11370 -10.50%

Postmasters (Installation Heads)
26121, 25250 -3%
Supervisors/ Managers 38797,
31787 -18%

USPSSUPERVISORY
TOTALS64918,57037-12.14%

Tech Persona 9959, 8010 -20%
Clerks 281956, 194773 -31%
Nurses 191, 134 -30%

Mail Handlers 60851, 55812 -8%
City Carriers 241079, 211661
-12%

Motor Vehicle 9347, 8558 -5%
Rural Carriers57111, 68900
+17%

Maintenance 42284, 40248 -5%
VehicleMaintenance 5546, 5419
-2%

USPSCAREER CRAFT
EMPLOYEESTOTALS 708324
593515 -16.21%

Asyou can see, theonly
ganingaffingwithintheUSPShas
been at USPS Headquarters
(+21%), USPSinspector general
(+42%), and rural carriers (+17%).
Whiletherest of the USPS
employee staffing shrunk by 19%,
headquartersgrew by 21%. Does
thisseem odd to anyone el sethat

employeesinthe USPSgrew in
numbers, whileoverdl gaffing
declined? These numberscome
fromthe USPS sown website.
Check it out.
http:/Amnww.usps.convhistory/
anrptOl/financial/opstatsl.htm
http:/AMww.usps.convhistory/
anrptO7/opstats 001.htm
http:/Awww.usps.com/financias/
anrpt08/pg64.htm

AftertheNBC-2
interview, | wascalled by FOX
newsin New York and asked to
beonFox & FriendsLive
concerning thestandby timeissue.
| was asked not to go on by
APWU Headquartersand so | did
not. | decided that thisshould be
anissue addressed by APWU
Headquarterson nationa
television, not by alocal president.

Aslongas| am president
of thislocal, | will befightingfor
themembershipinwhatever way |
believeisnecessary. Asoneof our
local union T-shirtsoncesaid,
“Wedo not roll over, we do not
play dead.” | have not and will not
giveup on our members.Asyouall
remember back inthemid 1990s,
theFt. MyersP& DCwascalled
the®LightsOut Facility.” | am
proud to say in 2009, our lightsare
still onand | planon helping keepit
that way.

(continued on page 3)
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Southwest Florida
Area Local, APWU
11000 Metro Pkwy, Unit 8
Fort Myers, FL 33966
239-275-1007
Open 9-3, Mon-Fi.

WEBS TEADDRESS
www.swfloridaapwu.org

PRESDENT
Sam Wood 823-APWU
SWoodFla@aol.com

VICE-PRESIDENT
JoyceKelly
VPSWFAL @aol.com

239-822-7575

SECRETARY-TREASURER
FdiciaGluhareff
SecTreaSWFAL @aol.com

CLERK CRAFTDIRECTOR
Dawn Hofer
ClerkCraftSWFAL @a0l.com
239-470-8931

MAINTENANCE CRAFT
DIRECTOR
KeithMcGee
Maintdirswfal @aol.com
239- 834-2900

EDITOR
LynneCram
Ed SWFAL @aol.com

MOTORVEHICLECRAFT
DIRECTOR
JmSommers

TRUSTEES

Helen Brillhart Skinner
Pat Fraser
|saac Yost

BUDGET COMMITTEE

LynneCram
FdiciaGluhareff
Dave Grant
LisaGriswold
JoyceKelly
Gal Miller
Kathy Moyer
Jm Sommers

SAFETY & HEALTH
COMMITTEE

David Grant
Wendy Skaff

CONSTITUTIONCOMMITTEE

FdiciaGluhareff
JoyceKelly
Kathy Moyer
Wendy Skaff

Nat’'l MailingAddress:
Per Capita Section
APWU,AFL-CIO
1300L Street NW
Washington DC 20005

For theFL Postal Worker:
The Florida Postal Worker
PO.Box 8363

Fort Lauderdale FL 33310

Secretary-Treasurer’s Report

by
Felicia Gluhar eff

9/20/2009 donationsfrom our members. 2 lettersfromthe NLRB (National
Lynne Cramwho brought this L abor Relations Board) about

CALL TOORDER: fund-raiser to our attentionlet us chargesfiled by Samagainst Linda
know that on February 2772009  Mungin.

Time 9:30am. the Child Advocacy Center will Supposed RI-399 grievances

Therewere22 membersin
attendance.

PLEDGE OFALLEGIANCE:

ThePledgeof Allegiancewasled
by EddieHardiman

ROLL CALL OF OFFICERS:

FeliciaGluhareff performed theroll
cal of officers. Present were Sam
Wood, JoyceKdly, Felicia
Gluhareff, Lynne Cram, Dawn
Hofer, Keith McGee and James
Sommers.

MAPREPORT:

A moment of silencewasobserved
inthehonor of Charles Glennon.

NEW MEMBERS:
RoseKalikaand TinaWhite.

EXECUTIVE BOARD
REPORT:

Wediscussed our local’ swebsite.
Sam has now added form 1187
for non-membersto signup.

We havetoo many stewardson
tour 1inratio tothe number of
lead stewards. Lynne Cram has
volunteered to step down aslead
steward.

A letter wasreceived from Tampa
saying that they arelookinginto
consolidating the Tampaand Fort
Myers CFS. Samwouldliketo
get apetition goingtotry to keep
thejobsin SW. Florida. Hewill
aso bedoing apetitionfor the
stationsthat are being considered
for closing. You canfindthese
petitionsontheloca’sweb site
and all areencouragedto print
them and get some signatures.
Stationsthat arebeing considered
for closngare: Vanderbilt, Golden
Gatefinance, Downtown Naples,
Murdock, Port Charlotte Annex
andMiracleMile.

Wea so discussed theAll Craft
Conference.

Sam Wood told Keith McGeethat
hedid agreat job on the $16,000
maintenanceaward.

Francis Covelesky and Dan Esber
havequit theunion.

Wegot our nameinthe Child
Advocacy Center newdetter for

adsobeholdingaBeachBall fund
raiser. At thevery least wewould
liketoraise $100to purchasea
half page ad.

SECRETARY-TREASURER'S
REPORT:

JoyceKelly madeamotionto
accept the Secretary-Treasurer’s
report asprintedinthe Eagle’s
Eye. Themotion passed. Felicia
Gluhareff read thetreasurer’s
report. For theAugust GMM, our
membership raised $312 for
COPA. | ordered 15 bibles @
$30.95 each. Therewasan audit
performed by thetrusteeson 9/17/
2009.

REPORT /SELECTION OF
COMMITTEES:

None

REPORT OF CONVENTION
DELEGATES:

None
REPORT OF TRUSTEES:

Helen Skinner read thetrustee's
report. Sam Wood expressed his
appreciationtothetrusteesfor
doing agreat job and being ableto
completetheauditin oneday. Sam
asothanked FeliciaGluhareff.

COMMUNICATIONS:

Sam Wood read through this
month’s correspondence. All are
invited to read through thismonth’s
correspondence. Some of the
communi cationsdiscussed were:

L etter from the plant concerning
reversion of abid.

OSHA cametotheplant for an
individud’scomplaint.
Falsficationin Bokediawas
presentedto the OIG.

Sam sent aletter to the postmaster
regarding information on MS$A7s.

L etter explaining ABA benfits,
whichisasolisted onourlocd’s
webgite.

L etter from asteward requesting
to step down.

On December 2 casefor
mailhandlersdoing clerk work.

L etter from Jackie Barton thanking
Karen.

being heldin November.
UPDATE OF GRIEVANCES:

5NRPclerkslost their modified
duty positions.

OLD BUSINESS:

Joycediscussed the NRP
grievances.

NEW BUSINESS:

So far our membershave donated
$1,900to COPA thisyear. Last
year we had atotal of $2,800
donated. Sam read over some
interesting Statisticswhich hewill
beincludinginhisarticleregarding
the number of peopleinthe Postal
workforcethisyear versus 2000.
Lynne Cram suggested ordering
some of thefree catalogsonthe
back of the Catalog Publications
pamphlets Charles Glennon used
to hand out to hel p boost mail
volume. Joyce suggested
purchasing sampsfromthe
stationsthat the Post Officeis
consderingclosng.

LABOR/MANAGEMENT:
RI-399 hopefully in November.
GOODAND WELFARE:

Thewinner of the COPA 50/50
drawing was Dave Grant whowon
$50.50. Thetotal netted was
$101.00. Thewinner of the
attendance award of $20 was Sam
Wood. The namedrawn for the
member’sincentiveaward was
Wendy Skaff. Shewon $70. The
pot will go back to $50 at the next
mesting.

Sam Wood donated his $20
winningsto COPA. Dave Grant
donated $20 of hiswinningsback
to COPA.

ELECTION OF OFFICERS/
DELEGATES:

None.
LEFTOVERS:

Robert Nowall asked about why
(continued on page 3)
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Secretary-
Treasurer’'s Report

Seward Rules

(continued from page 2)

someclerksdid not receivetheir
paychecks acoupleweeks back.
They weresupposedly foundinan
SCF tray at the P& DC aweek
leter.

ROLL CALL OF OFFICERS:

FdiciaGluhareff performed the
roll call of officers. Theresults
wererecorded.

NEXT MEETING:

Robert Nowall moved to havethe
next meeting on October 25"
2009 at theunion hall at 9:30 am.

Themotion passed.

ADJOURNMENT:

Joyce Kelly movedto adjourn at
11:10am.

President’s Report

(continued from page 1)
RI-399

We should becloser toa
resolveontheRI-399 issuesat
the Fort Myers P& DC. Our
APWU regiona RI-399 expert,
Billy Woods, hasbegunto
intervene. We hopeto get things
moving again. Thankstothehelp
of Billy Woodsand our Regional
Coordinator Bill Sullivan, wehave
seen somemovement inthis
process.

CFS

Management informed me
last month that they areseekingto
moveour Fort Myers CFS
operationto Tampaand St.
Petersburg next summer. | am
askingfor themembership'shelp
incontactinglocal leadersand
having family membersand
citizenssign petitionsto keep our
work herein Southwest Florida.

We aso want to do the
samething to keep our stations
and branches open for business.
Pleaselook on our website
www.swiloridagpwu.orgto
download theformor call the
union officeto have some sent to
you.

Sam Wood
President

Recently, therewasahuge
blow-up regarding the protection
that stewardshaveduring
excessing. Thisisthelanguage
directly fromthe JCIM (Joint
Contract Interpretation Manual),
Article12, page8:

STEWARDS —
SUPERSENIORITY

When it isproposed toreassign
asteward or achief steward,
theemployeewill not be
involuntarily transferred to
another tour, station, or branch
of theparticular post officeor
toanother independent post
officeor installation unless
thereisnojob for which that
employeeisqualified on such
tour, or in such station or
branch, or post office.
Following excessing, stewar ds
maintain this“ super seniority”
for thepurposeof biddingon
initial vacancies over excessed
employeeswishing to exercise
their retreat rights.

Let megiveyouthehistory
onthissteward. Originaly, Felicia
wasthe certified steward for Tour
3 CFS. Dueto her secretarial
dutiesand her persond hedth, she
wasnot regular in attendanceand
employeeswanted an dternate
steward. Feliciapersonally asked
for volunteersto step up and bea
steward. Samand | also have
been asking for volunteers.

Every member hasbeen
giventheopportunity to volunteer
to beasteward but we did not
haveanyonevolunteer. Gail Miller
however volunteered to becomea
steward. Shewasadded asan
aternate steward.

When Galil becamea
steward, shedid not have super
seniority. For those of you who
thought she became asteward
solely for that protection, you are
wrong. Gail did not get super
seniority until shewasmadeachief
steward. Gail had noway of
knowing that Feliciawould step
down assteward when she
volunteered to become asteward.

OnceFdliciastepped
down, the executive board made
Gall achief steward. Until that
time, shedid not have super
seniority. Gail stepped uptobea
steward not to protect herself, but
to protect each of you when
needed. Gail isdoing agreat job
and should be praised for her hard
work and dedication.

Gail attendstheunion
meeting to keep hersalf up to date

onal local 1ssues. Gall hasgone, at
her own expense, to the spring
seminar aswell aslocd training
sessions. Every monthfollowing
theunionmeeting, | havehelda
training seminar and Gall isaways
present. Gail has spent numerous
hoursreading the contract and
JCIM inorder to becomefamiliar
with the contract.

Gail hasbeen sinceday
oneactively pursuingal training
availableand giving of her own
persond timetolearn. Gail isa
littledynamo. Galil isvery
dedicated and takesthejob of
steward very serioudy. Sheisan
asset tothislocal andtoyou, the
membership. Gail isdedicated and
enthusiagticand | amvery
impressed with her efforts. Gail is
not alone. You have agreat team of
stewardsworking hard for you.
Takethetimeto thank themfor
their efforts.

Asaresult of al theearly
outsand just bad planning, several
employeeshaveexhausted their
annual leaveba ances.
Management hasbegun notifying
employeesthat their leave selection
has been cancelled asaresult of
insufficient leavebaances.
Employeesare upset and wishto
fileagrievance becausethe 3971
states” | understand that theannual
leave authorized in excess of
amount availableto meduring the
leaveyear will bechangedto
LWORP” Thisunfortunately does
not giveyou acontractual
guaranteefor thisleave.

Itisevery employe€'s
respons bility to managetheir
annual leave so asto have sufficient
leavefor your annua leave
selections. Theapprova of LWOP
issolely at management’s
discretion. If management cancels
your leave selectiondueto
insufficient leave balance, you can
re-submit for LWOPbut it ill
must be approved.

If an employeewho hasan
annud leave balancewantsthat
leave, they arecontractually
entitledtoit prior to your request
for LWOR Christmasand
Thanksgiving arethemost popular
choiceleavesdections.

Unfortunately by thetime
they comearound, several
employeeshaveexhausted their
leave balance and do not havethe
leaveavailablefor their CVP.
Again, itisuptoeachof usto
manage our leave balancessowe
ensurewe have sufficient leaveto
cover our selections.

Someemployeeshave
already entered anegativeleave

balance. The negative baancewill
be deducted from your advanced
leavein January whichisgoingto
reducetheamount of leaveyou
have next year.

| know that early outsare
inviting, but they comeat adear
price. Every timeafull time
employeereaches 80 hoursof
LWOR, they loseannual leaveYou
will not earnyour sick leave
increment either. How much
annual you loseisdependent upon
what you earninapay period. If
you haveany questionsregarding
thisissue, ask to seeyour steward
who can clarify theissuefor you.

Therehavebeen
misunderstandingsregarding
dependent care. HereistheMOU
languagefor your convenience.

Re: Sick Leavefor Dependent
Care

The partiesagreethat, duringthe
term of the 2006 National
Agreement, sick leavemay be
used by an employeeto givecare
or otherwiseattendto afamily
member having anillness, injury or
other conditionwhich, if an
employee had such condition,
wouldjustify theuseof sick leave
by that employee. Family
membersshall includesonor
daughter, parent and spouse as
definedin ELM Section515.2.
Upto 80 hoursof sick leave may
be used for dependent carein any
leaveyear. Approval of sick leave
for dependent carewill be
subject to normal proceduresfor
leavegpproval.

If you use dependent
care, itissubject tothesamerules
governingleaveusage. The
misconception isthat theabsence
isautomatically protected. Itis
not. Dependent carejust givesus
theright to use 80 hoursof sick
leaveto carefor afamily member.

Youmay asobeentitled
toFMLA for dependent care. If
you properly request and provide
FMLA certificationanditis
accepted, your leavewill then be
protected.

Youmay useupto 12
weeks of |eave per year under
FMLA for dependent care. You
do not get an additional 12 weeks
for your family member. Itis12
weekstotal. | hopethisclearsup
thisissue.

Until next month,

JoyceKdly
VicePresident
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A Fair Day’s Work
for a Fair Day’'s Pay

Make Sure You Get
Paid the Right Leve

Will They Ever Get It Right ?

Withexcessng
approaching, management will
expect morefor less. They believe
thework can bedoneinthesame
amount of timewith fewer
employeesand most likely will be
working most machineswith one
clerk. Theunionwill befighting
thiswhen andif it happens, but
everyonemust jointhefight.

| know most clerksgo
aboveand beyondto clear the
mail every day andwill work
harder than they shouldto get it
out. Thisiswhat managementis
hopingwill happen.

If you arerequiredto
work oneto amachine, thereare
safety requirement you must
follow. Theserequirementswere
made by management and they
cannot holditagainst youif you
follow them.

Whenyou arerequiredto
work aone, feed for 30 minutes
and then shut the machinedown
and sweep for 30 minutes.
Sometimesitisnicetowork
alone. | havedoneit many times
mysdlf and usudly enjoy it but
everyone needsto think of what
will happentoyou physicaly in
thelongrun.

| don’t know about you,
but | feel thephysical effectsof
working aloneeven after doing it
for only oneday. My shoulders
hurt and my back aches. None of
usaregetting any younger and
being required towork onetoa
machineday after day will
eventually break your body down.

Youwill eventudly suffer
injuriesthat could require surgery
and affect you for therest of your
life. If we continueto work oneto
amachineday after day without a
fight, don’t think management
won't useitagainst us.

They will changethe
standards of machine operations
and oneto amachinewill become
thenorm. Doyou redly want to
berequired to work aloneevery
day?Allow management todoit
now and it could affect you the
rest of your postal career.

Dawn Hofer
Clerk Craft Director

Next Union Meeting

Sunday,
October 25, 2009
9:30 am.

At the Union Hall

Therehavebeenafew of
our brothersand sisterswho have
opted to take the $15,000 of fer
that the Post Officeisgiving.
Those of uswho areleft wish you
well and hopethat you enjoy the
rest of your lives.

In the past month, some of
the stewards have been speaking
withtheNBAstryingtofigureout
what work should be done by
custodians. If management tells
you to move casesor replace
callingtiles, informthemthat this
jobishigher level work and ensure
that the supervisor paysyou for the
work accomplished. If you are
unsure of thetask, pleasefed free
tocal me.

Bruce Gregory, a
mechanic/custodian, retired last
month fromtheNaplesfacility.
Managementistryingtorescind his
bid. Theproblemwiththisisthat
themechanic/custodian positionfor
Naplesisneeded and theM S-47
statesthat the position isneeded.

Onceagan, management
isclueless. EdMcCall istryingto
get management in Naplesto
assignroutesproperly. Over the
past few years, Ed hasfiled
grievanceafter grievance.
Management still doesnot abide
by the CBA.

Talking about theM S-47,
someof the stewardsareworking
diligently to ensurethat thetime
that was not performed on routes
for thispast fiscal year arepaidto
us. Therewill beafew grievances
being sent up to management so
that they can deny them and not
resolvein good faith. Management
continuesto deny grievancesthat
areblatant contract violations.
Thenthey complainthat they are
losng money.

Attheplant, | amtryingto
get management to start/restart
routesthat are not being
accomplished. If you happento
know of any routes, pleasewrite
them down and placeitinmy
holdout or hand methe paper. We
need to performall the
mai ntenance, not just the onesthat
management feel swe should do.

Therearealot of Article
32s(management decidesthat
craft employeescannot perform
tasks) being sent to theunion.
When you hear about thesejobs
that you know we used to do,
pleaselet the union know sowe
canfileagrievance.

KeithMcGee
M aintenance Craft Director

Thismonth, I will talk some
on standby time. No matter how
many timeswetd | management
how it hasto bedone, they
continueto screw it up. According
to Handbook M-32, standby time
isnot to be apredetermined event.
It issupposed to be doneon aday
to day basisdetermined by mail
volume. What does management
do?They decideall theimpacted
emplyeeswould be placed on 340
regardlessof mail volume.

| interviewed two
supervisors(Mike Zaesak and
KenMcMullen) for grievances
being filed onimproper use of 340
standby time. Ken McMullentold
methat hewasgiven adirect order
to put al theimpacted clerkson
tour 3 0on 340 by MDO Bob
Dedauriers. MikeZalesak told me
that hewastold to put peopleon
standby timeto seeif they could
clear themail without them. That is
totally predetermined. The proper
grievanceshavebeenfiled.

Ononeoccasion, an
impacted clerk wasdenied her right
to seeasteward because her
steward wasonthe DBCS. | told
him you have 7 people on stand by
timeyou could useto replace her.
Steward Sue Johnson was one of
them. That iswhen hetold mehe
wasgiven adirect order from Mr.
Dedauriersnot to takeanyone out
of standby for any reason!

Another night, management
changed operationsnumbersto
clear asto not show delayed mail
whileat least 7 clerkswereon
standby. On two other occasions, |
waspulled out of theunion areato
theworkroom floor when they had
people on standby who obviosy
could beonthefloor working.

When | asked MDO
Dedaurierswhy therewere people
on standby when therewas so
much work to be done, hewas

very cold and angry. Hetold me
those peopl e could not be taken
out for any reason becausethey
arebeingimpacted.

Managementisaso
violatingtheMail Processing
Memeorandum of Understanding.
Thisisthememorandum that gives
clerksday to day seniority. When
management takesyou out of your
principa assgnment areaaslisted
onyour bid, they must do so by
moving thejunior clerksfirg.

Ontour 3, management is
using flat sorter clerksto do break
reliefsinlieuof 340 clerkswith
principa assgnment areaof
DBCS. They arebeing displaced
every timethisisdone. Whenyou
becomeaware of this, please ask
to seeyour stewardandfilea
grievance.

Whentour 1 clerksstart at
10:00 p.m., they just take the
junior peoplewho areimpacted
beyond the2 toamachine
required for operational needs.
Therearejunior clerkswho have
clockedinand areworking at a
DBCSinlieu of senior clerkson
standby. That isanother violation
that ishappening regularly. Mdo
Harrishasbeeninformed of this
and continuesto do nothing about
it.

Management wasmaking
clerksseeposta videoswhileon
standby time. Thisisanother
violation. Theseclerksshould be
on 781 (training).

That isonly some of what
isgoing on. Wearedoing
everythingwecanto makesure
management goes by the contract,
but unfortunately thegrievance
procedureisaslow process.

Until next month.

Paul McAvoy
Tour 1 Steward

TAKE TWO
OF THESE
AND
DERAIL
HEALTHCARE
REFORM
IN THE MORNING!
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Hi from Mid Cape! Management Tools Scanning Box Section Dear Miss
Prior to Completion is M anagement
Hasall that money that Thepostal servicehas Falsification
the Postal Servicepaidoutin been making somedrastic changes :
advertisement hel ped us?We inhow they operateand do Duringarecent APVU

seem to have more packages, but
I’ m surethat the profitsare eaten
up by the cost of advertisement.

Now all parcelswithany
scannabl e barcode on them must
be scanned by aclerk as* arrived
at unit.” Thismakesworking
parcelsmoretime consuming.
The carriershaveto scanthe
itemswhenthey ddiver them, so
why dothe clerkshaveto scan
everything?I canonly guessthat
itwill come back to beused
against somepostal employeeat
alater date. It'stoo early totell.

At Mid Cape, two of our
truck driverswerefiredthis
month. Wewere sad to seethem
go. Hopefully, wewill get drivers
asgood asthe oneswho | ft.

| would liketo thank our
custodial staff at Mid Cape,
Pierceand Dave, for their
excellent job. Severd employees
andtheir family membershave
had theflu. Pierceand Dave have
been doing their best to keep our
work placegermfree. They are
truly apleasureto have around.

Our first dternate
steward, Carol, filed her first
grievancethismonth. Managersin
acarrier officedo not know how
our clerk grievance procedure
works. It'sashamethat we have
to train them about the grievance
procedure.

Even after presentinga
grievance, the acting manager
wanted to talk with asupervisor
andthegrievant for input. The
paperwork wasfiled. Hecould
talk to hissupervisor, but the
steward and grievant already
went that routeto no avail, hence
thegrievance. | know that our
acting manager hasour Collecting
Bargaining Agreement. Too bad
hedoesn’'t read Article 15, the
grievance procedure.

Working today at the
post officeremindsmeof the
fable, “TheTortoiseand the
Hare.” Management will continue
to play their manipulation games.
They will berunning around
changingtheway themail is
worked, how it comesinto each
office, and how itisworked at
each office. Wemust continueto
do our best at what we know
best. Wemust bethe hare, Slow
and steady. Continueto be
vigilantandwewill prevail. Don’t
let thetortoise get you down!
Until next month,

Kathy Hartman
Mid Cape Steward

business. From our standpoint, it
lookslikethey want ustofail and
privatize. The management tool
they areusingisonethat hasbeen
around for over adecade called
Six Sigma. Motorolaused thisfirst
and then other fortunefive hundred
companiesstarted adopting the
process.

If you remember, alot of
companieshavedownsized and
started outsourcing work to other
companiesor put part of their
operationsinforeign countries. We
had massivelayoffsacrossthe
nationdl inthenameof greedy
corporate CEOs. They reduced
benefitsto their employeesand
gavehugeincentivestothe
managers. Sound familiar?

If youlook in most of the
manager’ soffices, youwill see
bookson Six Sigma. They goto
classestolearnthisprocess. Most
disturbing of al aretherankings
you get asyou learn and implement
thisprocess. They havegreen

belts, black belts, and master black

belt.

It soundslike management
istryingto pick afight with labor
and that we arelooked upon asa
disruptiveforce. Look Six Sigma
up ontheinternet and you will
plainly seethat what they are
doing. Thiscompany isinlinefor
doing moreand morewith less.

They aregivingthemselvesabig fat

paycheck whilethey aretakingit
away fromus.

Get your co-workerson
boardwiththeunionand sign

peopleup. If weareto surviveasa

union, we need to stop arguing
amongst ourselvesand pointing
fingersat each other for al the
woesthat have goneon here.

Remember, management is
theonemaking al thechanges.
Theunionistryingto keep usdll
working and trying to save our
benefits.

David Grant
Tour 2 Steward

Welcome
New M embers

Rose Kalika
Tina White

Lastissue, | toldyou
about the BokedliaPostmaster
directing metodelay
First ClassMail.

Thismonth, scanningthe
box section prior to completion
hasoccurred at Bokedlia. Our
Southwest FloridaAreal oca
website, swfloridaapwu.org gives
usguidanceregarding scanning the
box section prior to completion.

If you see management
scan the box section prior to
completion, or if you areinstructed
to scan the box section prior to
completion, weencourageyou to
cdl theOIG Hotlineimmediately.

Thereisno excusefor scanningthe

box section prior to completion -
thisisfasficationof USPS
records.

Recently, | receiveda
statement regarding the Postmaster
fagfying thebox scan. Theday
after the holiday, Bokeeliawas
short two out of threeclerks.
Evidently, the Postmaster stopped
boxing mail, scannedit as
completeat 10:00 to meet the
“box up” deadline, and then went
back to boxing mail for an
additiona 30 minutes.

Thisisadouble problem.
Firg, it' sfalsfying USPSrecords.
Second, it hel psmanagement to
document that thework can get

donewithonly oneclerk - whichis

not true! | appreciate and applaud
thisclerk for stepping uptothe
plate.

Inthiscase, | contacted
OIG by email to notify them of this
gtuation, andlikelasttime, | also
copied Sam Wood and Joyce
Kdly ontheemail sothey were
awareof thisreport tothe OIG

If youareinstructedto
falsify thebox section scan or see
management doingit, you are
encouraged to contact the OI1G
but remember, you canaso
alwaysask to speak to asteward
for assstanceinthiskind of
Stuation.

Thereare severa waysto contact
the OIG:

OIG Hotline: 1-888-877-7644
Email: hotline@uspsoig.gov
Fax: 866-756-6741

Mail: 1735N. Lynn Strest,
Arlington, VA 22209-2020

Kathy Moyer
BokediaSteward

training session, theinstructor told
usnottosignany USPStraining
record forms. When asked why,
shesaid the only reason manage-
ment would haveyou signthemis
sothey could useit against youfor
futurediscipline,

Thetrainer keepsrecords
of who hasbeen trained and when.
I’ d hateto have someonetry to
disciplinemefor not remembering
somevideo | may or may not have
seen acoupleof yearsago. Asitis,
they selectively enforcetraining
videoinformetion.

Thereisonly oneformyou
should sign. A 3971, request for
leave. When you need to take
unscheduled leave, assoon asyou
get back, fill out your 3971. That
way there’ sno question that you
actually requestedit.

Several membershavetold
methey received old 3971sthat
had“ employeerefusedtosign”
writtenintheemployeesignature
block. The employeeswho showed
methem have NEVER refused to
sgntheseforms.

Whoever didthishas
furnishedfdseinformationonan
officia government document. This
action could resultinafineof not
morethan $10,000 or imprison-
ment of not morethan 5 years, or
both. Thisisprinted on the bottom
right of al the3971s.

| can’timaginewhat would
possessanyoneto dothis. Maybe
it wasjust acoincidencethat this
happened right before thefiscal
year ended. Who knows?What-
ever thereasonwas, | hopeit was
worthit.

Thetrusteeshave submit-
ted their report from the September
audit. If any member wishesto
readit, call theunion hall.

LynneCram
Editor

Smile

You're on Candid
Cameral

Just awarning. Thenew
camerasystemisworking.
I’vebeentoldif you're
reading abook inyour car,
management cantell what
pageyou’reon. Soif you
want privacy, you canfigure
out what to do.
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What America Sands For

Seward Release

Health Care Tidbits

Everythingispeaceful in
theVMF so | thought | would
remind peoplewhat America
standsfor.

JFK’ S Secretary of State,
Dean Rusk, wasin Franceinthe
early 60swhen DeGaulledecided
topull out of NATO. DeGaulle
said hewanted all USmilitary out
of Franceas soon aspossible.
Rusk responded “ Doesthat
includethosewho areburied
here?

DeGualledid not respond.
You could have heard apindrop

WheninEngland, a a
fairly large conference, Colin
Powell wasasked by the
Archbishop of Canterbury if our
plansfor Iragwerejust an
exampleof empirebuilding by
GeorgeBush.

Heanswered by saying,
‘Over theyears, the United States
has sent many of itsfineyoung
men and womeninto gresat peril to
fight for freedom beyond our
borders. Theonly amount of land
wehaveever askedforinreturnis
enough to bury thosethat did not
return.’

You could have heard apin drop.

Therewasaconferencein
France whereanumber of
internationa engineersweretaking
part, including Frenchand
American. During abreak, one of
the French engineerscame back
into theroom saying ‘ Haveyou
heard thelatest dumb stunt Bush
hasdone?He has sent an aircraft
carrier toIndonesiato helpthe
tsunami victims. What doeshe
intended to do, bomb them?

A Boeing engineer stood up and
replied quietly: * Our carriershave
three hospitalson board that can
treat severa hundred people; they
arenuclear powered and can
supply emergency electrica power
to shorefacilities. They havethree
cafeteriaswith the capacity tofeed
3,000 peoplethree mealsaday.
They can produce several
thousand gallonsof freshwater
from seawater each day, and they
carry half adozen helicoptersfor
useintransporting victimsand
injured toand fromtheir flight
deck. Wehave eleven such ships;
how many does France have?
You could have heard apindrop.

A U.S. Navy Admira was
attending anava conferencethat
includedAdmiradsfromtheU.S,,
English, Canadian, Austrdianand
French Navies. At acocktall
reception, hefound himsdlf
standing with alargegroup of
officersthat included personnel

from most of those countries.
Everyonewaschatting away in
English asthey sppedtheir drinks
but aFrench admiral suddenly
complained that, whereas
Europeans|earn many languages,
Americanslearnonly English. He
then asked, ‘Why isit that we
awayshaveto speak English
inthese conferencesrather than
gpeaking French?

Without hesitating, theAmerican
Admird replied, ‘Maybeit's
becausethe Brits, Canadians,
Aussesand Americansarranged it
so you wouldn’t haveto speak
German.

You could have heard apindrop.
AND THISSTORY FITS
RIGHT INWITH THE
ABOVE...

Robert Whiting, anelderly
gentleman of 83, arrivedin Paris
by plane. At French Customs, he
took afew minutestolocate his
passportinhiscarry on. “You
have been to France before,
monsieur?’ thecustomsofficer
asked sarcadtically..

Mr. Whiting admitted that he had
beento Franceprevioudly.

" Then you should know enough to
haveyour passport ready.”
TheAmericansaid, ‘ Thelasttime
| washere, | didn’t haveto show
it”

" Impossible. Americansaways
haveto show your passportson
arival in France!”

TheAmerican senior gavethe
Frenchman along hardlook. Then
hequietly explained, ‘" Well, when
| came ashore at OmahaBeach
onD-Dayin1944to help liberate
thiscountry, | couldn’'tfinda
sngleFrenchmento show a

passport to.”
You could have heard apindrop.

James Sommers
MV S Shop Steward & Motor
VehicleCraft Director

Our labor unionsare not
narrow, self-seeking groups.
They have raised wages,
shortened hours, and
provided supplemental
benefits. Through collective
bargaining and grievance
procedures, they have
brought justice and
democracy to the shop
floor.

President John F. Kennedy,
1962

There have been recent
issuesinvolving steward
release mostly on Tour 3.
There should be no delay in
releasing you to see your
steward if there are clerkson
340 time. As per the JCIM, the
following applieswhen timefor
the immediate or continued
release of the steward is not
possible:

-The supervisor must inform
the steward of the reasonsfor
the delay and when time will be
available.

-The steward must request the
time or additional time needed
and provide reasons for that
request. All such instances
must be dealt with on an
individual basis. Such requests
cannot be unreasonably
denied.

-When arequest by an
employee for asteward must
be delayed, the supervisor
should inform the employee of
the reasons for the delay and
the time when the steward
should be available.

-A steward will not be
unreasonably required to return
to his/her assignment once
released to perform union
duties.

Itispretty hard for
management to claim they are
short handed when there are 7
or more clerks on 340 time.
Yet this has been occurring on
tour 3 dueto thetour 3MDO
giving tour 3 floor supervisors
direct ordersthat no one on
340 isto be moved for any
reason.

Thisiswrong and was
addressed with USPS District
labor and hopefully corrected
by the timeyou read this
article. If you are still
experiencing issueswith
steward release, notify your
steward so they can rectify the
issue. A labor charge will be
filed if management continues
toviolatethisissue.

Remember you have a
right to fileagrievance.

M anagement does not
determineif you have one.
Only the union can determineiif
itisalegitimate grievance. Not
your supervisor. Do not be
bullied or bullsh@#%ed into
thinking you do not have a
grievance by management.

Daniel M. Gray
Tour One Steward

Step up and get your
tidbits, right here! We've got
hot heath-care tidbitsfor you.
The bruhaha over health care
reform has produced a
generous serving of tidbits—
little oddities, facts, and
perversetwiststhat givea
glimpseinto some of the
realitiesthat don’t get much
coverage.

For example, insurance
corporations are infamous for
denying coverageto anyone
with a pre-existing condition —
things like cancer, or that
ingrown toenail you had 20
years ago. The National
Women’s Law Center,
however, recently revealed
another “condition” that can
preclude coverage: domestic
violence. Yes, eight states
allow insurance giantsto
categorize “ getting beat up by
your spouse” as a pre-existing
condition!

Then there are those
mythological Obama“death
panels’ that Republicans have
screamed about. While they
never did exist in Obama’s
reform plan — guess where they
do exist? In that Republican-
led, state of Texas! The Texas
Futile CareLaw allowsa
corporate hospital committee
to overrulefamiliesand pull the
plug on granny if the hospital
deems any more treatment to
be“futile.” It was signed into
law by — guess who? —
Governor George W. Bush.

And now, three quickies
from the Washington Money
Game. First, how much clout
do health industry lobbyists
haveinthisreformfight? So
much that they got a copy of
Sen. Max Baucus' draft
legislation even before
President Obamadid. Second,
just hours after Speaker Nancy
Pelosi announced she would no
longer demand the “public
option” that health insurers
vehemently opposed, an
insurance lobbyist announced a
$5,000 per-firm fundraiser for
her in his Washington home.
Andfinally, Rep, Joe“Youlie!”
Wilson, who loudly opposes
Obama’sreform, has pocketed
$240,000 in campaign funds
from theindustry.

Sometimes, thereal story isin
thetidbits.

Jm Hightower
www.jimhightower.com
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You Can’'t Make This Suff Up

NormaRaedied onthe
September 15 2009. Shewas57.
Inthe 70s, Normawasworking
at aJP Stevensplant for $2.36
an hour. Textileplantsand thelike
would find poverty pocketsinthe
South. They would build plants,
hirethemoney poor locals, and
pay them just enoughthat it would
keep them coming back to work.
It wasthen the supervisor’sjobs
to keep thingsrunning.

NormaRaedid indeed
writetheword STRIKEona
pieceof cardboard, climbona
machineand utter theforbidden
word. Shewas promptly arrested
and dragged from the plant, never
towork thereagain. The plant
eventudly went union.

NormaRaeworked asa
motel maid, aunion organizer, and
finaly asanLPN. Norma's
actions post-dated the postal
servicegoing union, but her
actionsdeserverecognitionfrom
usinthe samemanner that the
union movement owesthosewho
died at Haymarket, inthecoa
fiddsfrom Pennsylvania, and
West Virginiato Colorado, and to
thelonemaninthePolish
shipyard who also stood up and
said dtrike.

Anyonewho earnsa
decent wage owesthem both
directly andindirectly. Thosewho
profit and do not support their
union dishonor their memories. To
thosewho sacrificed for therest
of us, ‘ Thank You!’

Thefinancid housesgoon
making money hand over fist,
taking risksthat if they pay off are
brilliant strokes, and where'smy
bonus. If they don't, it's*Hey
Washington, it'sbailout time!’

Franceand Germany
want to put capson their financia
ingtitutions, lest abank getshig
enoughtoblackmail a
government. Whilethereare
bailoutsand stimulusplans, il
not aword about hel ping out the
Postal Service, and why not?

WE reaspoorly run asany outfit
onWall Street. Now that just
planhurts.

The Cash-4-Clunkers
programisover andisbeing
heralded asagreat success. The
government hasnot asyet sent me
my bill astowhat my costisfor
buying someonel do not know a
new car, but | am baskinginthe
glow of knowing that my unsdlfish
actismakingtheair just alittle
cleaner.

Sowhat if thetwo
greatest pollutersintheworld say
that they havenointentionto

retardthelr emissons?

Thereisahighpoint. A
GM plant wasabletorehiresome
1,300 workersdueto unitssold.
Thelow point isthat themgjority
of carssold wereAsian. The
reasonfor buying their cars? They
makethebest cars. Thisfrom
peoplewho probably heard it
fromothers, or saw aTV
commercid tellingthemthat.
Forget that on any given day one
canfindon TV threeor morecars
that arethe number onecar in
Americal Who knowshow many
of theseinformed consumersand
al knowing car buyersarethe
same oneswho are convinced that
thecarburetor ontheir fuel
injected enginerequirestuning. Or
they believethat thecompression
ratioisfound on the door post.
Thenthey tell youthat thetireson
thefront and back require
different pressure.

Americancarswerean
Americandream. They werebig
and bad muscle cars, drag racers
and stock cars. Movies, TV, and
songswereadll about theAmerican
car and freedom. We never heard
anyonesinging, “1I’mgoingto save
my nickelsand savemy dimes,
causel’mgoingto buy mea
Civic!”

[, likel am sureothers,
areabit upset that the government
issteppinginto helpthehousing
industry, who fromgreed, fueled
by the shenanigansof thefinancia
houses, over-built and now can’t
sl aregetting helpfromthe
federa government with $8,000
giveawaysto get peopleto buy
what they could not otherwise sall.

Noteto thegovernment. |
have bought 4 housesthat qualify
asfirst timebuyer under your 3
year rule. So you oweme
$32,000. | do take checks.

Thoseat theplant, | am
sure, have noticed once againthe
lack of equipment of dl types, the
very equipment that isneeded to
processthemail inthe plant and
todigpatchit tothestationson
time. | washelping BarbaraCarr
gather up enough containersto set
up the Priority Section. Itisnot as
if thisisanew operation and she
wassetting it upfor thefirst time.
It'san old established operation.

| am sure management
knowsof itsexistence and of its
need for aset amount of
equipment each and every day.
Each operationwithintheplant
hasapredictabledaily need for so
much equipment, and onewould
think that management would have
been ableto get it through their

heads by thistimethat one, that
amount of equipment should be
avallablefor that Tour, and two,
that failing that, membersof that
Tour would beforced to scavenge
for equipment, not goand pick it
up fromadesignated area, but to
scavenge because the equipment
needed isspread around
haphazardly whereever the person
wholast toucheditfelt likeleaving
it.

Management, asyou can
see, hasonly thevaguest clueasto
justwhat managingis. Sol believe
that | should givethemat least a
littlehint; timespent searching for
pieces of equipment istimenot
spent running themail. But back to
Barbara Carr and our search.

During theequipment
search, | encountered amail
handler that | trust. | asked him
where had al the equipment gone.
He gave me an answer that was so
ludicrousthat anywherebutinthe
USPSI would havethought of as
ajoke. Beingwhereweare, and
Seeing our managementinaction, |
tendto believethat it could be
true.

Thereasonthat weare
short of equipment?Mail isdown
50% so weonly need half asmuch
equipment! To management
another hint. Themail isdown, but
currently we havethesame
number of stations. If you haveten
tubsof mail or fivetubsof mail,
you still need somethingto put it
into. | haveafew candidatesasto
who would think up the 50% plan.

After day twowiththe
Postal Service, youredizethat
their wholeworldisnumbers.
Employeesand supervisors
counting thesamemail, timeand
timeagain. That isall that matters.
AsK, or for that matter just listen,
and youwill hear of thosewho
madetheir careersonfalse
numbers, running good mail more
than onceto up the counter, or to

run standard mail aday aheadto
pad the numbers book.

Now aquestion that upper
management should be asking (but
never will). Whatismore
important? Numbersor quality
output?| have somebig questions
that | needsbe must save until next
month.

Asof 15 September, a
DBCS machine had been removed,
becauseit was not needed and
threemore, itissaid, aregoing for
the samereason. Thereason?
Lowered mail volume. But where
arethey going?Mail volumeis
down everywhere, soaDBCS
machinewould beenteringaglut on
the market, that isunlessthey were
being sent to say Tampa, tolet
Tampatakeour mail, to ensuretheir
being considered asan
indispensableunit of the Postal
engine. Thiswasdoneearlier on
with Priority Mail, to show the
stupid, yes, but it kept Tampa's
numbershigh.

| do not know if the postal
plannersread the newsor not, but
Port Charlotteislisted asthe best
placetoretire, and real peopledo
read these things. The season (that's
our local season) isabout to begin
and Georgeand Ethel aregoingto
be coming down here, look at all
theempty housesand call back
hometotell theneighborsthat they
had to get down here and grab one
beforetheredtorstry to manipulate
thepricesagain. Thevolumemay
never go up againto what it was,
butitisgoingtoincrease.

TheMilindaTwotrees
Award goesto thetour | MDO
who observing themail coming
downontheNo-Read Line, said
“That’sacase of bad |abel
hygiene,” alinel havebeen saying
for 8 years. And then did nothing
about it.

Isaac Yost

JOBS

@gﬁc Kl
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Your Elected

Officials
President Barack Obama

Web Site:
www.whitehouse.gov
E-mall:

pres dent@whitehouse.gov
Phone: (202) 456-1414
Fax: (202) 456-2461
Capital Address:

1600 PennsylvaniaAve.,
NW

Washington, DC 20500

Senator Bill Nelson

Web Site:
www.billnelson.senate.gov
E-mall:

senaor@biling son.senategov
Phone: (202) 224-5274
Fax: (202) 228-2183
Capital Address:

716 Hart Senate Office
Building

Washington, D.C. 20510-
0905

Didtrict Office: Talahassee
District Phone: (850) 942-
8415

Senator Me Martinez

Phone: (202) 224-3041
Fax: (202) 224-2237
Capital Address:

524 Hart Senate Office
Building

Washington, D.C. 20510-
0903

Didtrict Office: Talahassee
Didtrict Phone: (850) 907-
1100

Our membersliveinsevera
different districts. For your
representative’ sinfo, goto
www.congress.org. Enter
your zip code and theweb
sitedoestherest. You cane-
mail most of your
representativesat oncewith
aclick of your mouseat this
webdte. Their voting
recordsareaso available
here. Check it out! Let them
know how youfed, it'syour
DUTY!

Union Matters

EDITORIAL POLICY

TheEagle'sEyeistheofficial
publication of the Southwest
FloridaAreal ocd, APWU,
AFL-CIO. Theeditor hasthe
right to determine whether the
material submitted shall be
printed, and has the right to edit
as needed. It isthe policy of this
newsl etter to disallow any
attacks on individuals. Opinions
expressed are those of the
writers, and not necessarily
those of the Executive Board.
Thedeadlinefor al articlesis
the day of the monthly
membership meeting. You must
be an APWU member to submit
an article. Namemay be
withheld upon request. All
articlesmay bereprinted with
proper credit given.

One by oneby one,
reportsfilter inthat indicatethat the
United States Government isnot
interested inmaintaining thehistoric
mandate of the United States
Postal Service. Weareno longer
considered abranch of the Federa
Government, althoughthegenerd
public considersustobeso. The
American populacedtill expectsus
to betherefor them, whilethe
Federa Government continuesto
chipaway at our ability to serve.

Caseinpoint: GSA
(Generd ServiceAdministration)
hasjust awarded amulti-million
dollar contract to UPSto deliver
suppliesto governmental agencies
nationwide. Towit, our federal
government islaudingthe
contracting out of theddlivery
servicesof federal supplies, not
only to aprivate entity, but one
asoindirect competitionto our
Service. What thismeansisthat
thebulk of suppliesbeing shipped
totheArmed Services, aswell as
many local, state and Federal
agencieswill bedelivered by UPS
instead of the USPS.

Allow meto offer another
exampleof thedisregard weare
facing: The Ol G hasrecently
published areport stating that their
recent investigationsindicatethat
much custodid labor isredundant
and unnecessary and huge monies
can berecovered by revising
frequenciesof custodia cleaning
routes. Interestingly, thisreport
surfacesafter ahuge payout by the
USPSin regardsto the continued
undergtaffing of the Custodia
Craft. Alsokeepinmindthat this
report wasissued almost
concurrently with anaccel erating
pandemicflusituation, aswell as
being subsequent to the 2001

anthrax incident iInwhichaHorida
postal employee paid theultimate
sacrifice.. . hislife for his
dedicationtothe Service.

Itisbecoming more
evident with each passing day that
the USPS craft employeesarean
expendable commodity, regardiess
of your yearsof serviceand
dedi cation to our communitiesand
our nation. Inreality, themore
yearsof servicecraft workers
have accrued, themorelikely itis
that the Serviceisintent on booting
you off the payroll. Referencethe
National Reassessment Program
(NRP). The Servicehasalready
succeeded induffing of f
employeesinjured on thejob by
opining that they haveno more
work availablefor theseinjured
employees.

L et usaddress, aswell,
theVoluntary Early Retirement
Program (VER). Theintent of
VERistodangleapittanceof an
incentiveto older employeesinan
attempt to inducethemtoretire
and reducethe craft worker
payroll.

Meanwhile, EASemployees
undergoing their own reduction
program (RIF) have, for themost
part, either been promoted, or at
thevery least have been
reassigned to positionsthey
desiredinlateral movesor “ saved
grade’ situations. Uponreviewing
the Suncoast Didtrict RIF results, it
should strike you as apparent that
very few EASemployeeswere
relocated morethan 20 milesfrom
theorigina siteof their
employment. M ost were promoted
to higher level positionsat the
ingtdlationstowhichthey were
aready assigned.

Asamaintenance craft

employee cons dered non-
essential to themovement of the
mail, | takeparticular umbrage at
thissystem that protectsthe
number crunchersat theexpense
of the craft employeeswho ensure
themaintenance of the equipment
that actudly getsthemail
processed for delivery everyday.
Weshould al beincensed
that custodia employeesarebeing
given short shriftintheir ability to
provideusasafeworking
environment. Weshould al be
outraged that thebuilding
equipment mechanics work is
being contracted out under the
guiseof theimmediacy of the
work needed to be donerather
the Service addressing theissue of
thegrossunderstaffing of the
BEM labor force. TheUSPSis
required by the Contract to
providethe personnel and the
training needed to accomplish
tasksunder the purview of the
variousjob descriptionsinherentin
our individud crafts.
TheUSPShasfailed us
miserably. It hasfailed usand it
hasfailed theAmerican publicto
theextent that wearenow inthe
precarioussituation of facing our
own demise. Onehasto ask;
“whom do EASemployees
believethey will haveleftto
manage,” once craft workershave
been designated asinjured,
obsolete, or unnecessary?
| leave youwith Maintenance
Manger DougDiaz' email tagline:
“ E Pluribus Unum.” Out of
many, one. Interpret it asyouwill.
Solidarity, Prosperity, Peace

Mickey S.
M aintenance Steward

H.R. 22 Included in Sopgap Spending Bill

APWU Web NewsArticle#118-09, Sept. 25, 2009

A House-Senate panel included the provisionsof H.R. 22, which would providetemporary financial
relief tothe Postal Service, inastopgap funding bill that would keep thefederal government afloat for a
month after the new fiscal year startsnext week.

TheHouse, which approved H.R. 22 asan independent measure on Sept. 15, voted in favor of the
combined spending legidation (H. Con. Res. 191) on Sept. 25 by avoteof 217to 190. The Senateis
expected to take action onthebill early next week.
Theprovisionsof H.R. 22 permit the Postal Serviceto reduceitspayment to theretiree healthcarefund
by $4 billion for Fiscal Year 2009.

“ APWU memberscan be proud of therolethey played in hel ping to advancethisimportant legidation,”
APWU President William Burrussaid. “I commend our union activistsfor their hard work.”




